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Abstract

This study explores the impact of the influence of family motivation, knowledge,
profit-sharing ratio and level of faith on career interests in Islamic institutions. The sample
used is students of the faculty of economics, the type of research used is quantitative
research using primary data types. The results of this study are: family motivation affects
work interest, while knowledge of profit sharing ratio and level of faith does not affect
student work interest. The next suggestion for researchers is to add samples and focus
more on students concentrating on Islamic accounting.

Keywords: family motivation, knowledge of profit sharing ratio, level of faith, and
interest in working students.

INTRODUCTION

Islam in Indonesia is the maijority religion, where the economy is very diverse and
plural. This is because Indonesia is dominated by Islamic financial institutions, all societal
norms refer to Islamic values, especially the value of muamalah . [7] From year to year the
increasing number of Islamic financial institutions is increasing and there needs to be a
balance of quantity and quality of resources to achieve the expected goals. However, the
limited human resources that exist today are still a major problem for Islamic financial
institutions. [7] This limitation is the task of universities, especially the St. Fatimah Mamuju
Institute of Health and Business, to equip graduates with skills in the field of business and
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able to become competent personnel in the field of Islamic finance. Improving the quality
of human resources and improving performance requires adequate knowledge of
accounting in Islamic concepts, as well as someone who understands religious science.
[14]

The Financial Services Authority in Indonesia has provided a report on the
development of Indonesian sharia finance as a form of responsibility to encourage the
development of a sharia-based financial industry through the compilation of complete and
detailed information about the progress of how the Islamic financial industry and the factors
that can influence it every year. The increasing development of the industry in the sharia
sector has resulted in several impacts on the absorption of labor in Islamic financial
institutions. [1] From this increase, universities must prepare students and a good
education system in the field of Islamic accounting.

Human resources are considered as the main point in improving the Islamic
economy, the more qualified and competent human resources are, the more they will
maximize the economic performance of Islamic financial institutions. [11] Operational
processors must have good knowledge and abilities, especially in the field of Islamic
economics because Islamic economics teaches the science of profit sharing ratio so that
human resources employed in this institution must understand the concept of profit sharing
ratio in Islamic financial institutions. [16] This is one of the polemics that has an impact on
one of the independent variables, namely students' work interest in the field of Islamic
financial institutions.

To meet the job market, resources who understand the field of Islamic financial
institutions are needed, so that private and public universities are given courses in Islamic
economics and Islamic accounting. Academics design the curriculum according to their
interests and plans so that the teaching and learning process becomes more effective
because it adjusts to students' career choices. [2] Therefore, it must be seen from the rapid
development of business based on Islamic law, sharia accounting is considered important
for economic students as a provision in the world of work.

To form reliable students in the academic field, faith-based factors are seen as
having a significant influence on the interest in pursuing careers in Islamic financial
institutions. [7] As a consideration, students still maintain their faith and can do work in
financelf an individual is considering a career in Islamic financial institutions, they should
apply religious knowledge in every action to increase interest in a career in Islamic
financial institutions. [10] There are several researchers who have written about the level
of faith, some of which explain that religion affects career interest in Islamic financial
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institutions, which illustrates that the level of faith of students can strengthen interest in
working in Islamic financial institutions. [6] Conversely, there are opinions suggesting
that religious beliefs do not play a major role in shaping students’ interest in working at
Islamic financial institutions. [1]

Human development is influenced by the family environment which can be observed
directly and indirectly within the family environment. [8],[12] The important role of the family
environment is in the form of motivation for a linear career and providing a student career
support system. This is needed by students because it is considered a strong
encouragement from the family environment. From some of the opinions above, the
problem can be drawn that how is the influence between family motivation, profit-sharing
knowledge and the level of faith in students working in Islamic financial institutions.

RESEARCH METHODS

In observing how the impact is given between variables, researchers use a type of
causative research. The aim is to see the influence of family motivation, knowledge, profit
sharing ratio and level of faith on students' work interest in Islamic financial institutions.
The location of the research was carried out within the Faculty of Economics, St.
Fatimah Mamuiju Institute of Health and Business, West Sulawesi.

The population in this study is Management and Accounting students at the
Faculty of Economics, St. Fatimah Mamuju Institute of Health and Business. The
sample of this study is students who are still actively studying and understand the law of
profit sharing ratio in Islamic accounting courses.

In this study, researchers used a type of quantitative data, where respondents
answered survey questions with numbers or scores. The source of the data is primary data
collected from the results of questionnaires distributed to students. This study used a
measurement scale, the Likert scale, where respondents were asked to fill out a
questionnaire that showed how strongly they agreed with a question. The survey includes
five levels of preference for strongly disagree, disagree, disagree, disagree, and strongly
agree answers.

Research variables, family motivation is a form of support and attention given by
the family. The family is considered as the first madrasah that must instill life values, the
role of the family is very important in the growth of a child. One of the factors that influence
children's behavior is the way they are raised by their parents (Slameto, 2010). The family
environment plays a significant role in driving and motivating individuals, as it helps shape
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their interest in career choices. A supportive and encouraging family can positively
influence one's career aspirations and decisions..

Profit Sharing Ratio knowledge is part of the science of Islamic accounting, which
is the study of accounting processes based on sharia principles both in the accounting
cycle and recording. In the process of humans who produce an understanding and can
complete that understanding and then it is said to be knowledge. It can be said that if a
person has a high level of knowledge then he can produce good results.profit sharing ratio
learn how the distribution of profits obtained by saahib al-maal and mudarib sedai with his
agreement. [5]

The level of faith is a complex attitude that represents the level of knowledge,
behavior and religious tradition, as well as the level of belief in religion. Usually someone
who has a high level of faith will deepen religion and beliefs that are expressed by doing
daily worship, praying, and reading holy books, so religiosity here is meant by the religious
observance that someone has.

Interest is a feeling of liking or being more attached to a thing or activity. Interest is
static, where the longer the time period, the greater the change in people's interests

RESEARCH RESULTS AND DISCUSSION

Questionnaires were distributed to students of the Accounting Study Program,
Faculty of Economics, St. Fatimah Mamuju Institute of Health and Business through
Google Form A total of 46 questionnaires, questionnaires that cannot be processed are as
many as 11 questionnaires, and the number of questionnaires that can be processed is 35
questionnaires.

The validity test is conducted to evaluate whether the questionnaire used is valid
and effectively measures what it is intended to measure. The results of the validity test on
the question items proposed that the variables of family motivation, knowledge of profit
sharing ratio, level of faith, and student work interest in sharia financial institutions have a
significance value of < 0.05, namely It can be concluded that all items in the questionnaire
have been confirmed as valid.

A reliability test is a test conducted to test the consistency of answers from
questionnaires. Reliability tests in this study showed that the variables Family Motivation,
Knowledge Profit Sharing Ratio, Level of Faith and Student Work Interest in Islamic
financial institutions had a Cronbach's alpha value of > 0.6. In this study shows that the
question items in the study are reliable.
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Table 1. Regression Equation Model

Coefficients*

Unstandasdized Standardized

Coefficients Coefficients T Sig
Std
Model B Error Beta J
1 (Comstant) | 39058 [ 6426 6078 | 000
el 34| s 474 | 3987 | 000
Motivation
Profit
Shanmng Ratio 631 189 V2 33 002
Knowledge
Level of
Faith 123 120 123 isu 001

Vamabel Dependen: Minat Bekeja Mahasiswa di Lembaga Keuangan
Syariah

Sumber : Data yang diolah, 2024

The regression equation formed from the table above is:
Y = 39,058 +0,734X1 - 0,631 X2 - 0,423 Xs

According to the regression model, 39.058 is the constant value. When this
indicates that the value of the independent variable is zero (0), then the value of the
dependent variable (occupational participation) is 39.058. The regression coefficient (b1)
of family motivation was 0.734 and showed a positive sign. This means that when the value
of the variable X1 increases and other independent variables are fixed, the value of the
dependent variable increases by 0.734. The coefficient with a positive sign describes the
one-way relationship between the variables. The knowledge regression coefficient for the
profit-sharing ratio (b2) is -0.631. This means that when the value of the variable X2
increases and other independent variables are fixed, the dependent variable decreases by
0.631. The coefficient marked negativ illustrates that there is an inversely proportional
relationship. The regression coefficient of faith level (b3) is -0.423 negative sign. This
means that when the value of the variable X3 increases and the other independent variable
is fixed, the value of the dependent variable will decrease by 0.423. The coefficient marked
negative describes the inversely proportional relationship between X3 and the dependent
variable.

The t-test is a test performed to see the effect of each independent variable on the
dependent variable. The average t-test is a family motivation variable with a significance
of 0.000 < 0.05. The value of t +3.987 shows a positive influence on the dependent
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variable. The second t-test showed that the knowledge variable of the profit sharing ratio
was significant 0.002 < 0.05. With a t value of -3.342, this value shows a negative influence
on the dependent variable. The third t test is the level of faith variable where the level of
significance of 0.001 < 0.05 with a t value of -3.514 shows a negative influence on the
dependent variable.

THE DISCUSSION ALSO CONTAINS SUB-CHAPTERS AS RESEARCH RESULTS
The influence of family motivation on interest in working in Islamic financial
institutions

The results of the hypothesis testing reveal that family motivation significantly and
positively influences students' interest in pursuing careers within Islamic financial
institutions. This finding suggests that family support and encouragement play a crucial
role in shaping students' aspirations and decisions regarding their professional paths. The
presence of motivation within the family environment is seen as a key driver that inspires
students to explore opportunities and build careers in the financial sector, particularly in
institutions that align with Islamic principles. The results of other studies that are in line
with this study are those that state the family environment affects students' work interests.
[13] [8]

Fritz Heider in his theory presented by lIkhsan, et.al. , (2005) It is stated that an
individual's behavior is shaped by the interplay of two factors: internal and external forces.
Internal forces refer to factors originating from within an individual, such as their abilities
and efforts, while external forces pertain to influences from the surrounding environment,
such as the complexity of a task or the element of luck. From this theory, it can be stated
that family motivation is considered an internal factor that affects students' interest in
working.

The influence of knowledge ratio for hasi on students' work interest in Islamic
financial institutions

The results of the hypothesis test reveal that the knowledge variable regarding profit-
sharing ratios does not significantly influence students' interest in pursuing careers in
Islamic financial institutions . While an individual may possess a comprehensive
understanding of profit-sharing mechanisms, this does not automatically translate into a
desire to work within the same field. Many students might prefer to explore other branches
of accounting or venture into new areas to broaden their expertise and professional
experience.
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Previous research has similarly concluded that knowledge in Islamic accounting
does not directly affect students' career preferences. This indicates that career choices are
influenced by a combination of factors beyond academic understanding, such as personal
interests, career aspirations, and external opportunities. As such, institutions seeking to
attract talent into Islamic financial sectors may need to address broader motivational
factors rather than focusing solely on specialized knowledge. [3] Other research suggests
that not everyone who has accounting knowledge is interested in continuing their careers
in sharia financial institutions, because these students may have an interest in other
accounting sciences. [4], [15]

The influence of faith level on students’ work interest in Islamic financial
institutions.

The hypothesis testing results reveal that the level of faith does not significantly
impact students' interest in pursuing careers in Islamic financial institutions. Similarly,
findings from other studies indicate that an individual's religiosity or degree of faith may not
be a critical determinant in shaping their career aspirations within Islamic banking. This
suggests that while faith may play a role in guiding personal values and ethics, other
factors such as financial incentives, career prospects, professional development
opportunities, or family influence may have a stronger effect on students' career choices
in this field. Consequently, institutions aiming to attract talent may need to focus on offering
competitive benefits and growth opportunities rather than relying solely on aligning with
candidates' faith-based motivations. [2] From the data obtained by the author and previous
researchers, it can be concluded that the level of faith of students cannot be ascertained
that students will continue to work in Islamic financial institutions, all decisions return to the
reasons for each individual in making their choices. The behavioral paradigm, as described
in James S. Coleman's theory of rational choice, is the only theory that can integrate
different paradigms of sociology.

CONCLUSIONS
Based on the results of the research that has been described, which aims to find
empirical evidence challenging the influence of family motivation, knowledge of profit
sharing ratio and level of faith on students' work interest in Islamic financial institutions.
There are also results from this study that:
a. Family motivation has a positive influence to build students' interest in working in
Islamic financial institutions.
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b. Knowledge of profit sharing ratio does not have a significant effect on students' work
interest in Islamic financial institutions.

c. The level of faith does not have a significant effect on students' interest in working in
Islamic financial institutions.

From these findings, the author hopes that there are several suggestions in future
research including:

a. For future research, expand the sample and focus more on students who have a
concentration in Islamic accounting.

b. We recommend that in providing teaching, lecturers are expected to provide career
motivations to students, so that students are able to determine their future career
directions and goals.

c. With this research, it can be a consideration to take a better strategy in building and
increasing student interest in working in Islamic financial institutions.
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