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Abstract 

The phenomenon that occurs in contract workers at M. Natsir Solok Hospital at 

this time shows that there are several senior employees who have long work 

experience or have worked for more than 3 years but have not improved their 

performance. Apart from that, with longer work experience, there are still few 

employees with sufficient work experience, less training. Most of the senior employees 

have the notion that training is only needed for new employees and is not part of the 

company's work plan in improving performance. The aim of this research is UTo 

determine the effect of training, work ability and work experience simultaneously on 

the performance of contract workers at the M. Natsir Solok hospital.This type of 

researchthis research is a quantitative research with sThe data source used in this 

study was in the form of questionnaires which were distributed and filled in by contract 

worker respondents at M. Natsir Solok Hospital. The population of this study were 52 

contract workers at M. Natsir Solok Hospital.The test results show that training has an 

effect on the performance of contract workers as evidenced by using t count3.220 > t 

table 2.00958, and a significant value of 0.001 <0.05. Work ability affects the 

performance of contract workers with t count3.002 > t table 2.00958, and a significant 

value of 0.001 <0.05. Work experience affects the performance of contract workers 

with t count4.811 > t table 2.00958, and a significant value of 0.000 <0.05. The results 

show thattraining, ability, and work experience simultaneously affect the performance 

of contract workers obtained as evidenced by the Fcount value of 37.735 > Ftable of 

2.79with a significance level of 0.000 because the probability is much smaller than 

0.05. 
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INTRODUCTION 

Background of the problem 

An organization in carrying out activities requires various resources needed to 

support organizational activities so that they run smoothly. Competition does not only 

occur on a national or international scale. It is undeniable that human resources have 

a very important role in running the wheels of organizational activities. The 

organization will consider what characteristics are really needed to develop the 

organization. One way is to consider human resources based on their training, abilities 

and work experience. 

The competencies and abilities possessed by individuals in responding to their 

environment will affect the performance of each employee. From training, abilities, and 

work experience, employees will be required to know and understand what things will 

be done. Training is needed for new and old employees, with the aim that these 

employees can adapt to the job and can carry out their duties according to their job. 

Having high potential employees does not guarantee that employees will be 

successful. Employees must know what the manager wants the employee to do and 

how the manager wants the employee to do it. 

In addition, the Company needs to conduct regular performance appraisals for 

all of its employees. Basically training is an ongoing process and not just a momentary 

process, especially when the development of technology and knowledge is growing 

rapidly as it is today, the role of training is very large to equip employees to be more 

creative in achieving company goals effectively and efficiently. Meanwhile, in general, 

the purpose of implementing training is to improve the effectiveness and efficiency of 

employees in implementing and achieving the targets of work programs that have 

been set by the company. 

Another factor that also affects employee performance is employee work 

ability.Ability in relation to work is a condition in a person with full sincerity, efficiency 

and success in carrying out work so as to produce something optimal. Employees who 

have the ability to complete the work assigned to them, provide benefits to the agency. 

Individual abilities, namely technical abilities such as mastery of work equipment and 

computer systems, mastery of work procedures and methods, understanding task or 

job regulations, conceptual abilities such as understanding organizational policies and 
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understanding organizational targets, social skills such as being able to work with 

friends without conflict and the ability to work in teams. 

In addition to training and work ability factors, a factor that also influences 

employee performance is work experience. In improving employee performance, work 

experience is very necessary.Work experience is something or ability possessed by 

employees in carrying out the tasks assigned to them. As an employee who has been 

equipped with experience, the possibility of realizing good performance or 

performance is quite convincing and vice versa if there is not enough experience in 

carrying out their duties a person will most likely experience failure. It is not enough 

for a person's ability to be seen only in terms of education and training, but can also 

be seen from one's work experience while working in a particular organization or 

company. 

The phenomenon that occurs at this time is that employees with long work 

experience, senior employees, often do not want to attend training, because they feel 

that they have been able to complete the work for which they are responsible, and 

because it is considered a habit that will reduce the company's performance in general. 

On the other hand work ability, employees who have long service tenure are 

employees who have high ability towards the company. The conditions that exist in 

Solok are contract workers at M. Natsir Solok Hospital at this time, it can be seen that 

there are several senior employees who have long work experience or have worked 

for more than 3 years, have standard performance, not too good and not too bad either. 

this is thought to be influenced by their current position for a long time at work. In 

addition, with longer work experience, it can be said that the performance of contract 

employees at the M. Natsir Solok Hospital is thought to be good, but there are still a 

few employees with sufficient work experience, lack of training. Most senior employees 

have the notion that training is only needed for new employees and is not part of the 

company's work plan to improve performance. Meanwhile, the role of human resource 

management is very important in ensuring the compliance of human resources with 

hospitals so that training, work skills and work experience of contract workers are 

needed to improve their performance. lack of training. Most of the senior employees 

have the notion that training is only needed for new employees and is not part of the 

company's work plan in improving performance. Meanwhile, the role of human 

resource management is very important in ensuring the compliance of human 

resources with hospitals so that training, work skills and work experience of contract 

workers are needed to improve their performance. lack of training. Most of the senior 

employees have the notion that training is only needed for new employees and is not 

part of the company's work plan in improving performance. Meanwhile, the role of 
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human resource management is very important in ensuring the compliance of human 

resources with hospitals so that training, work skills and work experience of contract 

workers are needed to improve their performance. 

 

THEORETICAL BASIS 

Employee Performance 

The term performance comes from the word job performance and actual 

performance which means work performance or actual achievement achieved by a 

person. Performance can be interpreted as work results that can be achieved by a 

person or group of people in the organization, according to their respective authorities 

and responsibilities in order to achieve the goals of the organization concerned legally, 

not violating the law and in accordance with morals and ethics, (Riani, 2018) 

Performance is the quality and quantity of work completed by individuals, thus 

performance is the output of the results of carrying out tasks or work. The specific 

purpose of performance appraisal can be classified into two major parts, namely; 

(Kasmir, 2019) Attention to performance is something that is necessary for an 

organization or company. Employee performance is the result of the quality and 

quantity of work achieved by a person in carrying out their duties in accordance with 

the responsibilities assigned to him. Types of performance can be classified as human 

performance, machine performance and organizational performance where the results 

of activities are carried out efficiently and effectively, (Suprihanto, 2018). 

 

Training 

Providing job training is a process of teaching certain knowledge and skills and 

attitudes so that employees are more skilled and able to carry out their responsibilities 

better according to the standards set by the company, (Raharjo, 2019). Providing 

systematic and planned training is useful for enhancing learning. This approach can 

be conveyed in the phrase learner-based training. This is one of several responses 

organizations can make to promote learning, (Oktavianus, 2018) 

Training for employees is a process of teaching certain knowledge and skills as 

well as attitudes so that employees are more skilled and able to carry out their 

responsibilities properly. Training refers to developing work skills that can be used 

immediately. There are two training programs, namely general and specific training 

programs. General training is training in which employees acquire skills that can be 

used in almost any type of job. Meanwhile, special training is training in which 

employees obtain ready-to-use information and skills, especially in the field of work, 

(Sofyandi, 2018) 
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Training creates an environment where employees can acquire or learn specific 

attitudes, abilities, skills, knowledge and behaviors related to their work. Training 

usually focuses on providing employees with specific skills that can be directly used in 

carrying out their jobs and helping them correct weaknesses in their performance. 

organization quickly. Financial benefits for companies usually occur immediately 

(Putri, 2019). 

 

Work ability 

Work ability is a certain condition that exists in a person who is carried out 

optimally and seriously in doing work so that his work is efficient and effective. Ability 

is one of the elements in maturity related to knowledge and skills that can be obtained 

from education, training, and experience. Ability is closely related to the physical and 

mental abilities possessed by a person to carry out the work he wants to do, (Zainal, 

2019). 

 

Work experience 

Measurement of employee work experience is a measure of the length of time 

or working period that has been taken by someone in understanding the tasks of a job 

and has carried it out properly. Work experience is mastery of employee knowledge 

and skills as measured by length of service, level of knowledge and skills possessed 

by employees, (Bagun, 2019). Whether or not an employee is experienced can be 

measured by the length of time and the amount of work that has been done by 

someone who can understand the tasks of a job and has carried it out well, Hasibuan, 

(2018). Job rotation, (job rotation) is a division of other jobs within the organization, so 

as to increase the knowledge and experience of the workforce, (Bangun, 2019). 

Meanwhile, work experience is also a process of forming knowledge or skills 

about work methods due to the employee's involvement in carrying out work tasks, 

(Raharjo, 2019). Knowledge or skills that are known and controlled by someone as a 

result of actions or work that has been carried out for a certain time, taking into account 

the work experience of employees, the company can determine a position or position 

that is in accordance with the expertise possessed, (Sunarjo, 2018) 

An employee who has more work experience will certainly understand better 

what to do when faced with a problem. In addition, employees who have more work 

experience will definitely work faster and do not have to adapt to the tasks being 

carried out (Rofi, 2019). Work experience is a measure of the length of time a person 

has worked in understanding tasks or work and has carried them out well, (Padang, 

2020) 
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RESEARCH METHODS 

To support the discussion in this writing, the author focuses on research at the 

M. Natsir Solok Hospital which is located at Jalan Nangka Simpang Rumbio, Lubuk 

Sikarah District, Solok City. While the time of research is estimated to be in June 2022. 

The population in this study were contract workers at M. Natsir Solok Hospital, totaling 

52 people. This sampling technique uses the Total Sampling technique, namely the 

entire population is used as a sample, namely 52 people. 

 

RESULTS AND DISCUSSION 

Multiple Linear Regression Analysis 

Table 1. Multiple Linear Regression Results 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardi

zed 

Coefficien

ts 

t Sig. B std. Error Betas 

1 (Constant) 3,201 3,992  3,802 ,000 

X1 , 169 ,138 ,142 3,220 ,001 

X2 ,343 , 171 ,329 3,002 ,001 

X3 ,457 , 162 ,428 4,811 ,000 

a. Dependent Variable: Y       

 Source: SPSS Processing Results 22 

 

Based on Table 1, it is known that the second column (Unstandardized 

Coefficients) part B obtained the b1 training variable value of 0.169, the b2 variable 

workability value of 0.343, the b3 quality variable value of 0.457 and the constant value 

(a) is 3.201, then the multiple linear regression equation is obtained as following : 

Y = 3.201 + 0.169 X1 + 0.343 X2 + 0.457 X3 + e 

Based on the multiple linear regression equation model above, it can be 

analyzed as follows 

a. A constant value of 3.201 means that if training (X1), work ability (X2) and work 

experience (X3) are equal to 0, then the performance of contract workers (Y) is 

already 3.201 units 
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b. The training coefficient value of 0.169 is positive. This shows that training (X1) has 

increased by 1 unit with the assumption that work ability (X2) and work experience 

(X3) are fixed or zero, so the performance of contract workers increases by 0.169 

units. 

c. The workability coefficient value of 0.343 is positive. This shows that work ability 

(X2) has increased by 1 unit with the assumption that training (X1) and work 

experience (X3) are fixed or zero, so the performance of contract workers 

increases by 0.343 units. 

d. The work experience coefficient value of 0.457 is positive. This shows that work 

experience (X3) has increased by 1 unit with the assumption that training (X1) and 

work ability (X2) are fixed or zero, so the performance of contract workers 

increases by 0.457 units. 

 

Hypothesis testing 

 

Table 2.Partial Significance Test (t-test) 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardi

zed 

Coefficien

ts 

t Sig. B 

std. 

Error Betas 

1 (Constant) 3,201 3,992  3,802 ,000 

X1 , 169 ,138 ,142 3,220 ,001 

X2 ,343 , 171 ,329 3,002 ,001 

X3 ,457 , 162 ,428 4,811 ,000 

a. Dependent Variable: Y       

Source: SPSS Processing Results 22 

 

Based on Table 2, it can be concluded as follows: 

a. Effect of Training (X1) on the performance of contract workers (Y) 

The results of the first hypothesis (H1) in this study can be seen in table 4.12 

obtained t count of 3.220 with a significance level of 0.001 where the t table 

value of (dk=n-3) = 52-3 = 49 is 2.00958 with a significance of 5% or 0.05. This 
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means that the calculated t value is greater than t table 2.00958 and the 

significant value is less than 0.001. This shows that training has a significant 

effect on the performance of contract workers. So the hypothesis that has been 

formulated is in accordance with the results of the study so that H1 can be 

accepted. 

b. Effect of work ability (X2) on the performance of contract workers (Y) 

The results of the second hypothesis (H2) in this study can be seen in table 4.12 

obtained t count of 3.002 with a significance level of 0.000 where the t table 

value of (dk=n-3) = 52-3 = 49 is 2.00958 with a significance of 5% or 0.05. This 

means that the calculated t value is greater than t table 2.00958 and the 

significant value is less than 0.001. This shows that work ability does not have 

a significant effect on the performance of contract workers. So the hypothesis 

that has been formulated is in accordance with the results of the study so that 

H2 can be accepted. 

c. Effect of work experience (X3) on contract labor performance (Y) 

The results of the third hypothesis (H3) in this study can be seen in table 4.12 

obtained t count of 4.811 with a significance level of 0.000 where the t table 

value of (dk=n-3) = 52-3 = 49 is 2.00958 with a significance of 5% or 0.05. This 

means that the calculated t value is greater than t table 2.00958 and the 

significant value is less than 0.000. This shows that work experience has a 

significant influence on the performance of contract workers. So the hypothesis 

that has been formulated is in accordance with the results of the study so that 

H3 can be accepted. 

 

Simultaneous Significance Test (F-Test) 

Table 3. F test 

 

Model 

Sum of 

Squares Df 

MeanSqu

are F Sig. 

1 Regressio

n 

1013,864 3 337,955 37,73

5 

,000b 

residual 429,886 48 8,956   

Total 1443,750 51    

a. Predictors: (Constant), X3, X2, X1    

b. Dependent Variable: Y     
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Source: SPSS Processing Results 

The results of the ANOVA test using the F test in the table above show an F-count 

value of 37.735 with a Sig of 0.000. By searching the F-table, with df2 = 52, an F-

table value of 2.79 is obtained. Under conditions where the F-count is greater than 

the F-table (37.735 > 2.79) with a Sig value that is smaller than alpha (0.000 <0.05), 

the conclusion that can be drawn is training, work ability and work experience 

together. have the same effect on the performance of contract workers. 

 

Coefficient of Determination (R2) 

 

Table 4.Test Results for the Coefficient of Determination (R2) 

 

Model R R Square 

Adjusted R 

Square 

std. Error of the 

Estimate 

1 ,838a ,702 ,684 2.99265 

a. Predictors: (Constant), X3, X2, X1  

b. Dependent Variable: Y  

Source: SPSS Processing Results 22 

 

Table 4. above is the result of data processing to see the results of the test for 

the coefficient of determination (R2) in this study. It is known that the adjusted R 

Square value is 0.684 or 68.4%. This means that around 68.4% of the performance of 

contract workers can be explained by the variables of training, work ability and work 

experience and the remaining 31.6% is explained by other variables such as work 

motivation and work compensation. 

 

DISCUSSION 

The results of the analysis and discussion carried out theoretically and 

empirically about the effect of training, work ability and work experience on the 

performance of contract workers, the discussion of the hypothesis in question is 

related to theory and to the results of previous research, namely: 

1. The results of the multiple linear regression analysis carried out obtained the 

regression equation Y = 3.201 + 0.169 X1 + 0.343 X2 + 0.457 X3 where a = 3.201, 

b1 = 0.169, and b2 = 0.343 and b3 = 0.457 this illustrates that training, ability and 
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work experience have an effect positive and significant impact on the performance 

of contract workers at M. Natsir Solok Hospital. 

2. The effect of training on the performance of contract workers at M. Natsir Solok 

Hospital with a coefficient of 3.220 and a t count of 3.220 and a t table of 2.00958 

with a significance value of 0.001 <0.05 means t count 3.220 > t table 2.00958 

means that training has a significant effect on the performance of contract workers 

at M. Natsir Solok Hospital 

3. The influence of work ability on the performance of contract workers at M. Natsir 

Solok Hospital with a coefficient of 3.002 and a t count of 3.002 and a t table of 

2.00958 with a significance value of 0.001 <0.05 means t count 3.002 > t table 

2.00958 means work ability has a significant influence on the performance of 

contract workers at M. Natsir Solok Hospital 

4. The effect of work experience on the performance of contract workers at M. Natsir 

Solok Hospital with a coefficient of 4.811 and a t-count value of 4.811 and a t-table 

of 2.00958 with a significance value of 0.000 <0.05 means t count 3.002 > t table 

2.00958 means work experience has a significant influence on the performance of 

contract workers at M. Natsir Solok Hospital 

5. The effect of training, ability and work experience has a positive effect on employee 

performance, obtained an Fcount value of 37.735 and a Ftable value of 2.79. This 

means that from this it can be seen that the value of Fcount > Ftable 37.737> 2.79 

indicates that simultaneously or simultaneously training, ability and work 

experience have a positive effect on the performance of contract workers at M. 

Natsir Solok Hospital. 

6. The results for the R2 (Adjusted R square) score of 0.684 or 68.4% indicate that 

training (X1), ability (X2) and work experience (X3) have an effect on the 

performance of contract workers at M. Natsir Solok Hospital by 68, 4%. While the 

remaining 31.1% is influenced by other variables not included in this study. 

The results of this study are in accordance with research conducted bySlamet 

Rahardjo (2019),which shows simultaneously or simultaneously training, ability and 

work experience have a positive effect on employee performance. 

 

CONCLUSION 

This research was conducted aiming to obtain empirical evidence regarding the 

effect of training, work ability, and work experience on the performance of contract 

workers. This study used 52 samples from M. Natsir Solok Hospital. Based on the 

results of the tests that have been carried out and the discussion that has been carried 

out in the previous chapter, the following conclusions are obtained: 
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1. The results of the multiple linear regression analysis carried out obtained the 

regression equation Y = 3.201 + 0.169 X1 + 0.343 X2 + 0.457 X3 where a = 3.201, 

b1 = 0.169, and b2 = 0.343 and b3 = 0.457 this illustrates that communication and 

supervision have a positive and significant effect on the performance of contract 

workers at the M. Natsir Solok Hospital 

2. Based on the t test, the calculated t value is greater than t table, namely 3.220 > 

2.00958, and a significant value of 0.001 <0.05, so there is an effect of training on 

the performance of contract workers at M. Natsir Solok Hospital 

3. Based on the t test, the calculated t value is greater than t table, namely 3.002 > 

2.00958, and a significant value of 0.001 <0.05, so there is an effect of work ability 

on the performance of contract workers at M. Natsir Solok Hospital 

4. Based on the t test, the calculated t value is greater than t table, namely 4.811 > 

2.00958, and a significant value of 0.000 <0.05, so there is an effect of work 

experience on the performance of contract workers at M. Natsir Solok Hospital 

5. Based on the F test regarding the effect of training, ability, and work experience 

which has a positive effect on the performance of contract workers, the Fcount 

value is 37.735 and the Ftable value is 2.79. This means that from this it can be 

seen that the value of Fcount > Ftable (37.735> 2.79) states that simultaneously 

or simultaneously training, abilities, and work experience have a positive effect on 

the performance of contract workers at M. Natsir Solok Hospital 

6. The result of the R2 (Adjusted R square) value is 0.684 or 68.4%, this indicates 

that training (X1), ability (X2) and work experience (X3) have an effect on 

Employee Work Effectiveness on the performance of contract workers at M. Natsir 

Hospital Solok at 68.4%. While the remaining 31.1% is influenced by other 

variables not included in this study. 

 

SUGGESTION 

Based on the results of research and discussion, the authors can provide 

suggestions as follows: 

1. For employees in terms of better performance, M. Natsir Hospital must continue to 

improve the quality of work of contract workers properly by continuing to remind 

them of their training, abilities and work experience. 

2. For M. Natsir Hospital, related to employee performance, the company should 

provide training to employees so that contract workers have work experience and 

continue to improve. 

3. For future researchers, it is hoped that other methods will be used in researching 

employee performance, for example through in-depth interviews with employees, 
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so that the information obtained can be more varied than a questionnaire whose 

answers are already available. 

 

REFERENCES 

Aminah H.. (2020). “Analisis Pengaruh Pelatihan terhadap Kinerja Pegawai pada PT. 

Sinar Galesong Pratama di Makassar”. Jurnal Hikmah 14(1);62–70. 

Anggreni, S. D. (2018). “Pengaruh Pelatihan, Pengalaman Dan Kompetensi Kerja 

Terhadap Kinerja pada PT. Permodalan Siak”. Jom FEKON Vol. 2 No. 1 

Februari 2018 

Anggita S. J. (2020). “Pengaruh Pelatihan dan Pengalaman Kerja Terhadap Kinerja 

Pegawai Karyawan di Pemerintah Kota Pekalongan”. Jurnal EMBA; Jurnal 

Riset Ekonomi, Manajemen, Bisnis Dan Akuntansi 5(2);380–87. 

Bangun, W, (2019). Manajemen Sumber Daya Manusia. Edisi pertama. Jakarta; 

Penerbit Erlangga 

Dina N. (2019). “Pengaruh Kemampuan dan Pengalaman Kerja Tehadap 

Produktivitas Karyawan Pada Dinas Pendidikan, Pemuda dan Olah Raga, 

(Dispora) Kabupaten Jeneponto”. Jurnal Formatif 5(1);68–75. 

Fahmi, I.. (2019). Pengantar Manajemen Sumber Daya Manusia, (Edisi Asli) Jakarta; 

Mitra Wacana Media. 

Fathoni, A. (2018). Manajemen Sumber Daya Manusia. Bandung; Rineka Cipta 

Irianto, A. (2020). Statistik, Dasar, Konsep dan Aplikasi Pengembangan. Jakarta; 

Kencana Prenada Media. 

Jahyanti, A. S. (2021). “Pengaruh Pelatihan, Pengalaman Kerja Dan Lingkungan Kerja 

Terhadap Kinerja Pegawai Negeri Sipil”. Jurnal. Bisnis dan Akuntansi Vol. 

19, No. 1a, November 2020, Issue 2, Hlm. 76-81 

Latif, D & Mukzam, M. D, (2020). “Pengaruh Pendidikan Dan Pengalaman Kerja 

Terhadap Kemampuan Kerja Dan Kinerja Karyawan, (Studi Pada Karyawan 

Bri Syariah Cabang Kediri)”. Jurnal Administrasi Bisnis, 63, (1). 

Leatemia, S. Y. (2018). “Pengaruh pelatihan dan pengalaman kerja Terhadap kinerja 

pegawai, (studi pada kantor badan pusat statistik di maluku)”. Jurnal Manis 

Volume 2 Nomor 1, Januari 2018 

Hariandja, M T.E. (2020). Manajemen Sumber Daya Manusia. Jakarta; Grasindo 

Handoko, T H. (2019). Manajemen Personalia dan Sumber Daya Manusia. Yogyakarta 

BPFE. 

Hasibuan M, SP. (2018). Manajemen Sumber Daya Manusia “menciptakan 

keunggulan bersaing berbasis kompetensi Sumber Daya Manusia”. Jakarta; 

Andi 

http://creativecommons.org/licenses/by-sa/4.0/


 

132 
IJEBIR 

 Copyright at authors some right reserved this work is licensed under 
a Creative Commons Attribution-Share Alike 4.0 International License 
 

Hasibuan M, SP. (2018). Manajemen Sumber daya Manusia edisi Revisi, Jakarta; PT 

Bumi Aksara  

Kasmir, (2019). Manajemen Sumber Daya Manusia. Depok; Rajawali Pers. 

Kaswan, (2019). Manajemen Sumber Daya Manusia untuk Keunggulan Bersaing 

Organisasi. Yogyakarta; Graha Ilmu.  

Mangkunegara, A. P. (2018). Manajemen Sumber Daya Manusia. Bandung; PT. 

Remaja Rosdakarya. 

Mardiyanti, Y. (2020). “Pengaruh pendidikan, pelatihan, dan pengalaman kerja 

terhadap prestasi kerja karyawan pada PT. Sami Surya Perkasa Sukoharjo”. 

Jurnal. Manajemen dan Bisnis Volume 2 Nomor 2, Juli 2027  

Nur’aeni. (2019). “Pengaruh Pengetahuan, Kemampuan Dan Pengalaman Kerja 

Terhadap Kinerja Karyawan di Bank Rakyat Indonesia Syariah Kantor 

Cabang Bandung Suniaraja”. Jurnal. STIBANKS Al Ma’soem 

Oktavianus, W. R. (2018). “Pengaruh Pengalaman Kerja Dan Pelatihan Kerja 

Terhadap Kinerja Karyawan PT. Telkom Indonesia Cabang Manado”. Jurnal 

EMBA Vol.6 No.3 Juli 2018, Hal. 1758 – 1767 

Padang, N R. K. (2020). “Pengaruh pengetahuan, kemampuan dan pengalaman 

kerjaterhadap kinerja karyawan pada PT. Hilon Sumatera”. Jurnal 

Manajemen dan Bisnis Volume 20 Nomor 2, September 2020  

Pribadi, B. A. (2018). Desain dan Pengembangan Program Pelatihan Berbasis 

Kompetensi. Jakarta; Prenada Media Group.  

Putri, H. R. (2019). Pengaruh Pendidikan, Pengalaman Kerja, Dan Jenis Kelamin 

Terhadap Produktivitas Kerja Karyawan Bagian Produksi CV. Karunia Abadi 

Wonosobo. Jurnal Pendidikan dan Ekonomi, 5, (4), 292-300.  

Raharjo, S. (2019). “Pengaruh Kemampuan Kerja, Pengalaman Dan Pelatihan 

Terhadap Produktivitas Kerja Karyawan Dengan Kompetensi Kerja Sebagai 

Variabel Intervening, (Studi Kasus Pada Kud “Pati Kota” Kabupaten Pati)”. 

Journal Of Management, Volume 2 No.2 Maret 2019 

Rahmadani, E. (2019). “Pengaruh Pelatihan Dan Pengalaman Kerja Terhadap Kinerja 

Karyawan pada PT. Bank Sumut Kantor Pusat Medan”. Jurnal. Jurnal 

Ekonomi dan Bisnis, 14, (01), 16930908.  

Rakhmatullah, A. E., Hadiati, S., & Setia, K. A. (2018). “Pengaruh Kompetensi, 

Pengalaman Kerja Dan Etos Kerja Terhadap Pegawai Dimediasi 

Profesionalisme Pada Dinas Pendidikan Kabupaten Probolinggo”. Jurnal 

Ekonomi dan Manajemen, 19, (1), 556-569.  

http://creativecommons.org/licenses/by-sa/4.0/


 

133 
IJEBIR 

 Copyright at authors some right reserved this work is licensed under 
a Creative Commons Attribution-Share Alike 4.0 International License 
 

Readi, R. (2019). “Pengaruh Pengalaman Kerja Dan Pelatihan Terhadap Kinerja 

Karyawan Pada Pdam Kota Malang”. Journal Riset Mahasiswa Manajemen, 

(JRMM) Volume; 6, Nomor; 2 

Rivai V. (2018). Manajemen Sumber Daya Manausia untuk Perusahaan dan Teori ke 

Praktik. Jakarta; PT. Raja Grafindo Persada 

Riani, A. L. (2018). Manajemen Sumber Daya Manusia Masa Kini. Yogyakarta; Graha 

Ilmu.  

Robbi R. (2020). “Pengaruh Pengalaman Kerja Dan Pelatihan Terhadap Kinerja 

Karyawan Pada PDAM Kota Malang”. Jurnal Edukasi 5(1);49. doi; 

10.19184/jukasi.v5i1.8375. 

Rofi, A. N. (2019). “Pengaruh Disiplin Kerja Dan Pengalaman Kerja Terhadap Prestasi 

Kerja Karyawan Pada Departemen Produksi PT. Leo Agung Raya 

Semarang”. Jurnal Ilmu Manajemen Dan Akuntansi, 3, (1), 1-21.  

Simamora, H. (2018). Manajemen Personalia dan Sumber Daya Manusia. Edisi 

kedua. Yogyakarta; BPFE 

Sedarmayanti. (2018). Sumber Daya Manusia dan Produktivitas Kerja. Bandung; 

Mandar Maju. Bandung 

Senda Y. L. (2018). “Pengaruh pelatihan dan pengalaman kerja Terhadap kinerja 

pegawai, (Studi pada Kantor Badan Pusat Statistik di Maluku) Syariah kantor 

cabang bandung suniaraja”. Jurnal Administrasi Negara 2(4);1977–90. 

Slamet R. (2019). “Pengaruh kemampuan kerja, pengalaman dan pelatihan terhadap 

produktivitas kerja karyawan dengan kompetensi kerja sebagai variabel 

intervening, (Studi Kasus Pada Kud “Pati Kota” Kabupaten Pati)”. Jurnal 

Pendidikan Ekonomi Undiksha 10(1);24–33. 

Sinungan. (2019). Dasar-Dasar Manajemen. Banjarmasin; Bumi Aksara. 

Sofyandi, H. (2018). Manajemen Sumber Daya Manusia, edisi pertama, Yogyakarta: 

Graha Ilmu  

Sunarjo, W. A. (2018). “Pengaruh Kompensasi, Pelatihan dan Peran Supervisor 

Terhadap Kinerja Pada Karyawan Paguyuban Batik Sijambe, Kec. 

Wonokerto, Kab. Pekalongan” Jurnal Ekonomi dan Bisnis, 14, (01), 

16930908. 

Suprihati. (2018). “Analisis Faktor-Faktor Yang Mempengaruhi Kinerja Karyawan 

Perusahaan Sari Jati di Sragen”. Jurnal. Surakarta; STIE AAS 

Syofyandi, H. (2018). Manajemen Sumber Daya Manusia. Yogyakarta; Graha Ilmu.  

Wungow R.. (2018). “Pengaruh pengalaman kerja dan pelatihan kerja terhadap kinerja 

karyawan PT. Telkom Indonesia Cabang Manado”. Jurnal Ilmu Pendidikan 

(JIP) STKIP Kusuma Negara 11(2);88–94. doi; 10.37640/jip.v11i2.94. 

http://creativecommons.org/licenses/by-sa/4.0/


 

134 
IJEBIR 

 Copyright at authors some right reserved this work is licensed under 
a Creative Commons Attribution-Share Alike 4.0 International License 
 

Yuli M. (2020). “Pengaruh Pelatihan dan Pengalaman Kerja Terhadap Kinerja Pegawai 

pada PT. Pelabuhan Indonesia”. Jurnal Pendidikan Ekonomi Undiksha 

10(1);24–33. 

Zainal. (2019). “Pengaruh Kemampuan Kerja, Pengalaman Kerja Dan Disiplin Kerja 

Terhadap Kinerja Pegawai Negeri Sipil, (Pns) Pada Kantor Kecamatan 

Bahodopi Kabupaten Morowali”. Jurnal. U. Tadulako 

 

http://creativecommons.org/licenses/by-sa/4.0/

