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Abstract 

Human resource behavior plays an important role in preserving religious and cultural 

practices within community-based institutions. In Bali, Desa Adat serves as an important 

institution in maintaining Hindu religious traditions, customary values, and cultural expressions 

that are transmitted across generations. This study aims to examine how human resource 

behavior contributes to the preservation of Hindu religious practices and traditional dance within 

Bali’s Desa Adat institutions. This study employs a qualitative approach using semi-structured 

interviews, observation, and documentation. The collected data were identified, coded, 

categorized, and analyzed thematically to identify patterns of human resource behavior and 

cultural preservation. The findings identify several interconnected dimensions, including 

commitment, responsibility, participation, cooperation, cultural awareness, and cultural 

knowledge transfer. These dimensions support the continuity of Hindu religious practices, 

including upakara and religious activities, as well as the preservation of traditional dance 

through practice, participation, and cultural performance. The findings further indicate that 

intergenerational learning and community participation serve as important mechanisms for 

transferring cultural knowledge and maintaining cultural identity. Desa Adat provides an 

institutional foundation through customary values, collective responsibilities, community 

leadership, and social cooperation. The resulting model demonstrates that human resource 

behavior, cultural knowledge transfer, religious practices, and traditional dance are 

interconnected in supporting cultural continuity and intergenerational sustainability. This study 

highlights the importance of strengthening community participation and human resource 

behavior as part of sustainable cultural preservation in Bali’s Desa Adat institutions. 
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INTRODUCTION  

Human resource behavior plays an important role in determining how organizational 

values, cultural norms, and institutional responsibilities are translated into collective practices. 

In community-based institutions, human resources are not limited to formal employees but also 

include individuals and community members who participate in institutional activities and 

contribute to the achievement of shared cultural and social objectives. Their behavior is shaped 

not only by formal rules but also by social relationships, cultural values, moral principles, and 

collective responsibilities. Recent research demonstrates that social and cultural competencies, 

including communication, teamwork, adaptability, cultural awareness, and environmental 

consciousness, represent important human capabilities that can be strengthened through 

sustainable human resource management (Arooj et al., 2026). Similarly, sustainable human 

resource management in the digital era requires organizations to balance technological 

development with local cultural values, suggesting that human resource practices need to 

remain sensitive to the cultural contexts in which organizations operate (Gill, 2026). 

Religious and cultural practices provide an important context for understanding human 

resource behavior because their continuity depends substantially on collective participation, 

responsibility, knowledge, and intergenerational learning. Hindu religious practices in Bali 

involve various forms of preparation, coordination, participation, and collective responsibility 

that connect individuals with their families, communities, and customary institutions. Within 

this context, human resource behavior can be understood through participation, commitment, 

cooperation, cultural awareness, responsibility, and willingness to preserve inherited practices. 

These characteristics are consistent with the broader perspective of sustainable human resource 

management, in which individual competencies become meaningful when embedded within 

organizational systems, cultural values, and continuous learning processes (Arooj et al., 2026). 

The integration of organizational culture and human resource practices has also been 

recognized as important for achieving broader organizational and sustainability outcomes 

(Ahmed et al., 2026). 

The relationship between human resources and cultural preservation becomes 

particularly relevant within Bali’s Desa Adat. As indigenous community institutions, Desa Adat 

provide an important social and cultural environment for maintaining customary values, 

religious practices, community cooperation, and local traditions. Research on Penglipuran 
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demonstrates how cultural traditions and local wisdom contribute to the distinctiveness and 

sustainability of a Balinese community, illustrating the importance of collective cultural practices 

in maintaining local identity (Sumartini et al., 2026). Similarly, research on the strengthening of 

the Subak institution emphasizes the relationship between traditional village institutions, 

cultural tourism, and the philosophy of Tri Hita Karana, demonstrating how institutional and 

cultural structures can support the continuity of Balinese values (Purnamawati et al., 2026). 

The preservation of Hindu religious practices is also inseparable from the transmission 

of cultural knowledge across generations. Within Desa Adat, younger generations are expected 

to acquire knowledge regarding customary responsibilities, religious practices, artistic 

traditions, and community values through participation and informal learning. This process 

suggests that cultural preservation is not simply a matter of maintaining physical artifacts or 

ceremonial forms but involves sustaining the human capabilities and behaviors required to 

reproduce cultural practices. Mahardika et al. (2026), through the development of the Panca 

Datu Logic Framework, emphasize the importance of institutional foundations in sustaining 

community-based programs and outcomes in Bali. Their framework reinforces the relevance of 

institutional capacity when examining whether cultural and community practices can continue 

beyond short-term participation or external support. 

Traditional dance represents another important dimension of cultural preservation 

because it functions simultaneously as an artistic expression, cultural knowledge, and, in 

particular contexts, an element of Balinese Hindu tradition. The preservation of traditional 

dance requires not only artistic skills but also commitment, discipline, cultural understanding, 

participation, and intergenerational transmission. Kasmahidayat et al. (2025), in their qualitative 

study of Legong Pancer Langit, demonstrate that Balinese dance can embody Tri Hita Karana 

and function as a medium for cultural identity and intercultural engagement. Their study also 

shows that traditional dance can adapt to new contexts while retaining cultural meanings and 

symbolic elements. 

Cultural preservation in Bali is therefore closely connected with the ability of community 

institutions and their members to negotiate continuity and change. Ristiani et al. (2026) 

demonstrate that cultural sustainability involves spiritual responsibility, collective rituals, 

cultural continuity, and the negotiation of meaning, with Tri Hita Karana providing a framework 

for relationships among humans, the divine, society, and nature. Their qualitative findings also 

indicate that cultural authenticity may encounter tensions when traditional or spiritual practices 

interact with broader social and cultural transformations. These findings suggest that cultural 

preservation should be understood as a dynamic process rather than the passive maintenance 
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of existing traditions. 

At the institutional level, the sustainability of culture-based practices also depends on 

governance, participation, and the capacity of local institutions to maintain cultural values while 

responding to contemporary challenges. Research on sustainable and culture-based tourism 

governance in Bali shows the continuing importance of institutional oversight in implementing 

policies that seek to balance tourism development with cultural sustainability (Jagaraga & 

Martini, 2026). Strategic human resource management can also contribute to cultural 

transformation by aligning leadership, employee engagement, knowledge management, and 

organizational values with desired cultural outcomes (Margana, 2026). These perspectives 

indicate that cultural preservation requires more than individual commitment; it requires 

institutional mechanisms that support participation, knowledge transmission, leadership, and 

collective responsibility. 

Despite the growing literature on sustainable human resource management, local 

wisdom, cultural sustainability, traditional institutions, and Balinese performing arts, limited 

attention has been given to how human resource behavior within Desa Adat contributes directly 

to the preservation of Hindu religious practices and traditional dance. Existing studies tend to 

examine human resource competencies, organizational sustainability, cultural tourism, 

institutional governance, or individual cultural expressions separately. The interaction between 

human resource behavior and the everyday preservation of religious and artistic practices within 

Desa Adat therefore remains insufficiently explored. This study addresses this gap through a 

qualitative approach that examines how participation, commitment, responsibility, 

cooperation, cultural awareness, and intergenerational knowledge transfer shape the continuity 

of Hindu religious practices and traditional dance within Bali’s Desa Adat institutions. The study 

ultimately seeks to develop a contextual understanding of how human resource behavior 

functions as a mechanism for cultural preservation within indigenous community institutions in 

Bali. 

 

METHOD 

Data Collection involved semi-structured interviews, observations, and documentation 

involving selected Desa Adat members, community leaders, religious practitioners, and 

traditional dance practitioners. Data Identification focused on relevant information concerning 

human resource behavior, Hindu religious practices, traditional dance, cultural values, 

community participation, and cultural transmission. Data Coding and Thematic Analysis were 

conducted by coding interview and observation data and grouping them into recurring 
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categories and themes. Data Validation and Interpretation were performed through source and 

method triangulation to strengthen the credibility of the findings. Finally, Cultural Preservation 

Model Development integrated the emerging themes to explain how human resource behavior, 

institutional values, community participation, and intergenerational knowledge transfer 

contribute to the preservation of Hindu religious practices and traditional dance in Desa Adat 

institutions. 

 

 

 

 

 

 

 

 

  

 

 

 

 

RESULTS AND DISCUSSION 

This study examines human resource behavior and its contribution to the preservation 

of Hindu religious practices and traditional dance within Bali’s Desa Adat institutions. Based on 

the qualitative data obtained through interviews, observations, and documentation, six 

interconnected themes were identified: (1) cultural responsibility and commitment, (2) 

community participation and cooperation, (3) cultural knowledge and intergenerational 

learning, (4) preservation of Hindu religious practices and upakara, (5) preservation of traditional 

dance, and (6) institutional support and cultural sustainability. The themes demonstrate that 

cultural preservation is not only determined by the existence of traditional practices but also by 

the behavior, participation, knowledge, and commitment of human resources within the Desa 

Adat community. 

Table 1. Themes of Human Resource Behavior and Cultural Preservation 

No. Emerging Theme Main Findings 

1 Cultural Responsibility and 

Commitment 

Community members demonstrate responsibility and 

commitment in carrying out religious and cultural 

Data collection 

Data identification 

Data processing 

System testing 
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activities. 

2 Participation and 

Cooperation 

Collective participation and gotong royong support the 

preparation and implementation of religious and cultural 

activities. 

3 Cultural Knowledge and 

Intergenerational Learning 

Cultural knowledge is transferred through participation, 

observation, guidance, and involvement of younger 

generations. 

4 Hindu Religious Practices 

and Upakara 

Human resource behavior supports the continuity of 

preparation and implementation of Hindu religious 

practices. 

5 Traditional Dance 

Preservation 

Participation, discipline, practice, and cultural 

understanding support the continuity of traditional 

dance. 

6 Institutional Support and 

Cultural Sustainability 

Desa Adat provides institutional structures, customary 

values, leadership, and collective mechanisms that 

support cultural preservation. 

 

The results show that cultural responsibility and commitment constitute an important 

foundation of human resource behavior. Participation in religious and cultural activities is 

generally understood not merely as an individual choice but as part of collective responsibility 

within the community. Community members contribute their time, skills, and knowledge to 

activities associated with religious ceremonies and cultural events. This finding indicates that 

human resource behavior in Desa Adat is strongly embedded in collective values and social 

responsibility rather than being based exclusively on formal organizational obligations. 

The second theme concerns community participation and cooperation. The findings 

indicate that the implementation of religious ceremonies and cultural activities requires 

coordination among community members. Cooperation is reflected in the division of 

responsibilities, preparation of ceremonial materials, organization of activities, and participation 

in collective events. Such behavior demonstrates that Desa Adat functions through social 

relationships and collective mechanisms that encourage members to contribute to shared 

cultural objectives. This finding is consistent with the importance of local wisdom and collective 

practices in sustaining Balinese cultural communities (Sumartini et al., 2026). 

The third theme is cultural knowledge and intergenerational learning. The findings indicate 

that cultural knowledge is transmitted through direct participation, observation, informal 
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instruction, and involvement in community activities. Younger members learn religious 

procedures, customary responsibilities, and artistic practices by participating alongside older 

generations. Therefore, cultural preservation is not simply a process of maintaining existing 

practices but also a process of transferring knowledge and behavioral values from one 

generation to another. This finding is relevant to the perspective of sustainable human resource 

management, which emphasizes the development of social and cultural competencies within 

organizational and community contexts (Arooj et al., 2026). 

The fourth theme concerns Hindu religious practices and upakara. The findings indicate 

that human resource behavior contributes to the continuity of religious practices through 

participation, preparation, cooperation, and the execution of ceremonial responsibilities. 

Members of the community contribute different forms of knowledge and skills according to their 

respective abilities and responsibilities. These practices demonstrate that religious activities 

within Desa Adat are supported by collective human resources whose knowledge and 

participation are necessary for maintaining continuity. Consequently, the preservation of 

upakara involves not only maintaining ceremonial forms but also maintaining the human 

capabilities and cultural knowledge required to perform them. 

The fifth theme is traditional dance preservation. The findings indicate that traditional 

dance preservation requires continuous practice, discipline, participation, and cultural 

understanding. Dance is not viewed solely as an artistic performance but also as a medium for 

transmitting cultural identity and values. Participation by younger generations is particularly 

important because it creates opportunities for knowledge and skills to be transferred between 

generations. This finding corresponds with Kasmahidayat et al. (2025), who demonstrate that 

Balinese traditional dance can function as an expression of cultural identity while maintaining 

cultural meanings in changing contexts. 

The sixth theme relates to institutional support and cultural sustainability. The findings 

indicate that Desa Adat provides an institutional environment that facilitates collective 

participation, cultural learning, customary responsibilities, and the continuation of religious and 

artistic practices. Leadership, customary norms, community activities, and collective 

responsibilities provide mechanisms through which cultural practices can be maintained.  

Cultural responsibility and commitment encourage participation, while cooperation 

facilitates collective implementation of religious and cultural activities. Participation creates 

opportunities for intergenerational learning, which supports the transmission of knowledge 

related to upakara and traditional dance. These processes are strengthened by the institutional 

role of Desa Adat, which provides customary values, social structures, leadership, and collective 
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mechanisms for maintaining cultural practices. The findings can therefore be synthesized into 

the following model: 

 

 

 

 

 

 

 
 

This model suggests that cultural preservation within Desa Adat is a continuous social 

and institutional process, in which human resource behavior connects institutional values with 

the practical continuation of Hindu religious practices and traditional dance. The finding 

Source: Developed by the researchers based on qualitative findings. 

Figure 4. Human Resource Behavior and Cultural Preservation Model in Bali’s 
Desa Adat Institutions 

https://e-journal.citakonsultindo.or.id/index.php/IJETER
http://creativecommons.org/licenses/by-sa/4.0/


International Journal of Technology and Education Research 

https://e-journal.citakonsultindo.or.id/index.php/IJETER 

E-ISSN: 2986-0733 
 
 
 

193 

IJETER, Volume 04 Issue 04, 2026 

Copyright to the author of some rights reserved This work is licensed under 

aCreative Commons Attribution-ShareAlike 4.0 International License. 

complements previous research on cultural sustainability, which emphasizes spiritual 

responsibility, collective participation, and the continuity of cultural meaning (Ristiani et al., 

2026). 

 

CONCLUSION 

This study concludes that human resource behavior plays an important role in preserving 

Hindu religious practices and traditional dance within Bali’s Desa Adat institutions. Cultural 

preservation is supported by commitment, responsibility, participation, cooperation, cultural 

awareness, and intergenerational knowledge transfer. The findings demonstrate that Desa Adat 

provides an important institutional foundation for maintaining cultural continuity through 

collective participation and customary values. The resulting model highlights the interconnected 

roles of human resource behavior, cultural knowledge transfer, religious practices, traditional 

dance, and intergenerational sustainability in strengthening the preservation of Balinese Hindu 

cultural heritage. 

 

REFERENCE 

 Ahmed, R. R., Anwar, R. S., Streimikiene, D., & Streimikis, J. (2026). Integrating green strategy 

across the organization: How human resource management, marketing, and 

organizational culture drive environmental performance. Business Strategy and the 

Environment, 1–19. https://doi.org/10.1002/bse.70875 

Arooj, Ullah, K., Usman, M., & Afzal, H. (2026). A pathway between social and cultural 

competencies and organizational performance through sustainable human resource 

management. The Critical Review of Social Sciences Studies, 4(1), 570–588. 

https://doi.org/10.59075/cnbmvc47 

Gill, A. K. (2026). Sustainable human resource management in the digital era: Bridging 

technological innovation and local cultural values. International Proceeding of Innovative 

Science and Transdisciplinary Studies, 6(1), 101–112. 

Jagaraga, I. B. M., & Martini, I. A. O. (2026). The effectiveness of the Bali Provincial Legislative 

Council's oversight of the implementation of sustainable and culture-based tourism 

policies. ARRUS Journal of Mathematics and Applied Science, 6(2), 102–117. 

Kasmahidayat, Y., Yulianti, E., & Marbun, S. (2025). Bali’s Legong Pancer Langit Dance as cultural 

diplomacy and national identity construction: A case study of the Jeddah Festival. Jurnal 

Kajian Bali (Journal of Bali Studies), 15(2), 531–554. 

https://doi.org/10.24843/JKB.2025.v15.i02.p04 

https://e-journal.citakonsultindo.or.id/index.php/IJETER
http://creativecommons.org/licenses/by-sa/4.0/


International Journal of Technology and Education Research 

https://e-journal.citakonsultindo.or.id/index.php/IJETER 

E-ISSN: 2986-0733 
 
 
 

194 

IJETER, Volume 04 Issue 04, 2026 

Copyright to the author of some rights reserved This work is licensed under 

aCreative Commons Attribution-ShareAlike 4.0 International License. 

Mahardika, G. N., Adnyana, I. B. W., Antara, N. S., & Palguna, I. D. G. (2026). Panca Datu Logic 

Framework for sustainability evaluation: Conceptual development and three case 

simulations from Bali. Jurnal Kajian Bali (Journal of Bali Studies), 16(1), 397–424. 

https://doi.org/10.24843/JKB.2026.v16.i01.p15 

Margana, F. H. (2026). The interplay of strategic human resource management and work culture 

transformation in hospitals. In M. Ab. Aziz, S. Mohd Sapian, & S. Abdul Hamid (Eds.), 

Innovation and transformation of Islamic economics (pp. 279–296). IGI Global Scientific 

Publishing. https://doi.org/10.4018/979-8-3373-2655-9.ch011 

Purnamawati, I. G. A., Adnyani, N. K. S., & Agustini, D. A. E. (2026). The philosophy of cultural 

tourism development through strengthening the Subak institution of the traditional 

village on the ethno-ecotourism approach: Tri Hita Karana. Jurnal Manajemen 

Perhotelan, 12(2), 79–92. 

Ristiani, I. A., Mulyana, D., Dida, S., & Novianti, E. (2026). Transcendental communication and 

cultural sustainability: Rethinking spiritual responsibility at the Bali Spirit Festival. Journal 

of Tourism and Cultural Change, 1–19. https://doi.org/10.1080/14766825.2026.2725035 

Sumartini, N. K. A., Santra, I. K., Sumartana, I. M., Sadiyani, N. W., Wajdi, M., Chaurasiya, S., & 

Ahmad, H. S. (2026). Penglipuran village’s cultural traditions and local wisdom shaping a 

distinctive, sustainable tourist destination in highland Bali. Kajian Pendidikan, Seni, 

Budaya, Sosial dan Lingkungan, 3(1), 13–22. https://doi.org/10.58881/kpsbsl.v3i1.68 

 

 

 

 

 

 

 

 

 

 

https://e-journal.citakonsultindo.or.id/index.php/IJETER
http://creativecommons.org/licenses/by-sa/4.0/

	METHOD

