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Abstract

This study aims to analyze and develop a conceptual model on the relationship between
the Excellent performance of madrasah principals and the competitive advantage of madrasah
institutions within the perspective of Islamic Education Management. The research employs a
qualitative approach using a case study method, supported by NVivo software to generate in-
depth thematic and conceptual mapping. The findings reveal that the Excellent performance of
madrasah principals is constructed through four main dimensions: leadership vision and
innovation, high-achievement mindset, governance and social responsibility, as well as leadership
efficiency and effectiveness. These dimensions significantly contribute to building the competitive
advantage of madrasah institutions, which is characterized by the ability to create added value,
strategic and directed development, unique attractiveness, and customer-oriented collaboration.
A key finding of this research lies in its novelty, namely the integration of Islamic leadership values
and an integrated curriculum as strengthening variables. Islamic leadership values such as
trustworthiness (amanah), intelligence (fathonah), integrity, and strong religious character serve
as the fundamental basis for reinforcing leadership performance. Meanwhile, the integrated
curriculum combining academic, Islamic, and global competencies functions as a strategic
instrument in creating institutional differentiation and excellence. This study produces a
conceptual model of madrasah leadership based on Islamic Value, emphasizing that the
competitive advantage of Islamic educational institutions is not solely determined by managerial
factors but also by the comprehensive integration of Islamic values and curriculum innovation.

Keywords: Madrasah Leadership, Excellent Performance, Competitive Advantage, Islamic
Leadership Values, Integrated Curriculum.
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INTRODUCTION

Education is a fundamental right of every citizen as guaranteed by the 1945 Constitution
of the Republic of Indonesia. It functions not only to develop intellectual capacity but also to shape
moral character, spirituality, and national civilization. In the Islamic perspective, education holds
a noble position as a means of cultivating knowledge, ethics, and human excellence. Therefore,
education becomes a strategic foundation for producing competitive and virtuous generations.

Despite its importance, the quality of education in Indonesia still faces various challenges,
including unequal access, limited resources, and low international performance indicators. Within
the national education system, madrasahs have gained stronger recognition and continue to
develop as institutions that integrate religious values with academic excellence. However, many
madrasahs still encounter issues such as weak management, limited innovation, and public stigma
as second-class institutions.

The competitiveness of a madrasah is strongly influenced by leadership quality. The
principal of a madrasah plays a central role as strategic leader, change agent, and institutional
manager. Effective leadership can create a clear vision, improve teacher professionalism,
strengthen organizational culture, encourage innovation, and build public trust. In contrast, weak
leadership often results in administrative stagnation, declining quality, and low competitiveness.

In the context of State Madrasah Aliyah (MAN), several institutions in Indonesia have
demonstrated significant achievements and increasing public interest. However, such success has
not been evenly distributed, especially in peripheral and island regions such as the Riau Islands
Province. In this province, only a small number of Madrasah Aliyah are state institutions, facing
geographical limitations, resource constraints, and competitive educational pressures.

This condition raises an important question regarding how principals of State Madrasah
Aliyah in the Riau Islands achieve excellent performance in developing sustainable competitive
advantage for their institutions. Empirical studies examining the relationship between principal
excellence and institutional competitiveness in this regional context remain limited.

Therefore, this study aims to analyze the construction, characteristics, and mechanisms of
excellent principal performance in transforming normative, structural, and cultural potentials into
sustainable competitive advantage in State Madrasah Aliyah institutions in the Riau Islands.

METHOD
The term excellent performance of madrasah principals needs to be understood through
two main components: the subject, namely the madrasah principal, and the predicate, namely
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excellent performance. The madrasah principal refers to the leader of a madrasah institution who
carries out managerial functions at the middle management level, serving as a bridge between
higher-level policy and operational implementation within the educational unit. Therefore, the
assessment of the principal is not merely directed at the individual personally, but at his or her
capacity as a functional official who performs leadership duties effectively.

From the perspective of educational leadership, the madrasah principal plays a strategic
role as both a leader and the executor of leadership, determining the direction of institutional
development. Andries G. van Aarde, in Education Leadership: Scoping, Perspectives and Future
Trajectory, citing Dempster, states that an effective school leader must possess four main
elements: vision, communication, inspiration, and commitment.

First, vision, namely the ability to see the future of the institution optimistically, determine
strategic direction, and lead the madrasah toward excellence. Second, communication, namely
the ability to build dialogue, convey messages clearly, and foster motivation among teachers and
educational staff. Third, inspiration, namely the ability to become a role model, empower others,
and encourage the professional development of all members of the madrasah community. Fourth,
commitment, namely consistency toward institutional goals, loyalty to the vision and mission, and
perseverance in facing organizational challenges.

In line with this, Murni defines the madrasah principal as a functional educator who is given
additional duties to lead a madrasah, where the learning process takes place between teachers
and students. This definition indicates that the principal has the responsibility to direct, manage,
and optimize all institutional resources in order to achieve educational goals effectively.

Normatively, Regulation of the Minister of Education and Culture of the Republic of
Indonesia Number 6 of 2018 emphasizes that a school/madrasah principal is a teacher assigned
additional duties to lead an educational unit. In this context, the madrasah principal has a strategic
role in institutional governance, improving the quality of learning, developing teacher
professionalism, and building a productive organizational culture.

The organizational structure in madrasahs includes structural positions such as principal,
vice principal, and head of administration, as well as functional teaching positions consisting of
junior teacher, associate teacher, senior teacher, and master teacher. Promotion in functional
teaching ranks is determined through credit score assessments, performance evaluations, and
professional competency tests.

Based on the explanation above, the madrasah principal in this study is positioned not
merely as an administrative office holder, but as a strategic actor who influences the quality,
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reputation, and competitiveness of the institution. Therefore, when associated with the concept
of excellent performance, it refers to the highest level of leadership effectiveness of the madrasah
principal in mobilizing all institutional potentials toward sustainable excellence.

DISCUSSION

At the research findings stage through observation, interviews, and the examination of
various documents, the researcher presents the following regarding the Excellence Performance
of Madrasah Principals in Developing the Competitive Advantage of State Madrasah Aliyah
Institutions in the Riau Islands Province. The indicators of Peak Performance of Madrasah
Principals determined in this study are **Leadership Vision and Innovation, High Achievement
Mindset, Governance and Social Responsibility, as well as Leadership Effectiveness and Efficiency.

Based on the researcher’s interview with the principal of MAN 1 Batam City, the leadership
vision and innovation of a madrasah principal are reflected in the maturity of an innovative,
measurable leadership vision that has a real impact on institutional progress. At the initial stage,
as conveyed by the principal of MAN 1, he stated that a madrasah principal does not merely
perform administrative functions, but must demonstrate strategic leadership grounded in a clear
vision and mission during the open bidding process, which must then be effectively communicated
to all members of the madrasah community. As he expressed:

“Previously, of course, prospective madrasah principals, like | once was, had to present their
vision and mission when applying to become principal. At minimum, they must already hold
an educator certificate, be a civil servant, and at least rank Ill/C. They must also attend
principal candidate training. There are also principals appointed first while the training
follows later, but initially everyone must pass through the open bidding process. After that,
it depends on the policymakers, namely the Ministry of Religious Affairs delegated through
each regional office head.”

In policy-making, the principal demonstrated professional capacity through data-based
decision making, ensuring that every program and policy implemented had a strong analytical
foundation and relevance to the needs of the madrasah. Sensitivity to current developments was
also evident in his ability to follow educational trends without losing the identity of the madrasah
as an Islamic educational institution. As stated by one of the informants during the interview:
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“Yes, the principal is democratic and data-driven when making decisions. Whenever he has
a program, we are all gathered and asked for our opinions according to our expertise and
respective fields. After many considerations, only then does he decide.”

This peak performance was further strengthened by the principal’s ability to maintain team
focus. He was able to mobilize teachers and educational staff toward one common goal, building
a collaborative and productive work culture. This was reinforced through a humanistic approach,
such as creating family-oriented moments that strengthened brotherhood and increased team
loyalty.

“He always stays focused in maintaining the team so that we remain consistent. Usually,
we may design great and extraordinary programs, but during implementation they still
need to be controlled. They should not just be abandoned. So everything continues to be
monitored and evaluated.”

In addition, a culture of deliberation became a hallmark of his leadership. Every strategic
decision was reached through dialogue and collective consideration, thereby creating a sense of
belonging among all members of the madrasah. The principal also actively presented the vision
and mission regularly, ensuring that the direction of institutional development was understood
and internalized by all stakeholders.

The value of spirituality as the soul of the madrasah was also strengthened through
religious programs such as the Friday Qur’an Recitation Program, which functioned not only as a
routine activity but also as a medium for character development and strengthening the religious
culture within the madrasah environment.

“Alhamdulillah, for example, we have a Friday recitation program for teachers. Sometimes
it may seem trivial, but it is part of his routine. So besides academics, spiritual values are
also instilled. Every Friday, the students perform Dhuha prayer, while we teachers recite
the Qur’an guided directly by him.”

On another occasion, the researcher also interviewed the Public Relations Vice Principal of
MAN 1 Batam regarding the principal’s leadership vision and innovation. He mentioned that one
form of the principal’s leadership was prioritizing deliberation whenever facing various
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institutional problems. He was also willing to be a good listener and not hasty in making decisions:

“He does not avoid clashes. If problems can be solved through deliberation, why not? From
what | have seen, the principal first asks the vice principals, including me as vice principal
of public relations. He is the type of person who is always there for us. We are gathered
first, then after agreement is reached, we convey the information to the teachers. That is
his character—he is not selfish.”

In implementing leadership vision and innovation, another interesting aspect of the
principal of MAN 1 Batam was his activeness in following current trends. One form of innovation
was recognizing what other institutions had developed and then applying the concept of Observe,
Imitate, Modify (ATM). This is where benchmarking or comparative studies with other madrasahs
became important. One clear observation made by the researcher at MAN 1 Batam was the wide
range of digitalization that could no longer be compromised. An institution that is literate in
digitalization reflects an innovative institution, and this was clearly visible at MAN 1 Batam, not
only in learning activities but also in the services provided.

The researcher’s documentation while accessing the official website of MAN 1 Batam
showed a comprehensive range of services for both internal and external users, including the
Ministry of Religious Affairs, teachers and educational staff, students, and the community. These
services included One-Stop Integrated Service (PTSP), Madrasah E-Learning, Digital Madrasah
Report Cards (RDM), Digital Library, Student Admission System (PPDB), Community Satisfaction
Survey (SukaSam), Customer Care, Attendance System, Graduation Portal, PPID MAN Batam, and
many others.

The field findings obtained by the researcher were also in line with information from one
of the informants in this study, who stated that one of the principal’s many strengths was his
ability to follow various current trends. As expressed verbatim:

“He always follows today’s digital trends, so according to him the key is to keep up with
developments. For example, at MAN Batam we already have Cambridge classes. There is
also MAN PK focusing on Tahsin, Tahfidz Qur’an, and classical Islamic texts. Everything is
digitalized now—there is no longer paper use. Even exams are fully Computer Based Tests
(CBT).”
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CONCLUSION

Based on the findings and discussions presented in the previous chapters, the researcher
arrived at the conclusion that the peak performance of madrasah principals in developing the
competitive advantage of State Madrasah Aliyah institutions in the Riau Islands has shown
significant achievements, although it has not yet been fully optimal in all aspects of its
implementation. This can be seen from the variation in the level of achievement across each peak
performance indicator, namely leadership vision and innovation, high-achievement mindset,
governance and social responsibility, as well as leadership efficiency and effectiveness. In certain
aspects, madrasah principals have demonstrated visionary and innovative leadership through the
development of flagship programs, curriculum integration, and the utilization of technology in
learning. However, several limitations were still identified in practice, particularly regarding the
consistency of program implementation and the equal distribution of quality across all educational
units. Furthermore, in the context of developing competitive advantage, madrasahs have been
able to create added value through academic and non-academic achievements, strengthening
religious programs, and innovating educational services. Nevertheless, this development still faces
several challenges, including limited resources, uneven optimization of the integrated curriculum,
and collaboration with stakeholders that has not yet been fully strategic and sustainable.
Moreover, this study found that Islamic leadership values and an integrated curriculum are key
factors that strongly determine the relationship between the peak performance of madrasah
principals and institutional competitive advantage. However, the implementation of these two
aspects still requires strengthening, both in the consistent internalization of values and in the
development of a more adaptive and comprehensively integrated curriculum. Therefore, it can be
emphasized that the peak performance of madrasah principals plays a strategic role in building
institutional competitive advantage. However, in the context of State Madrasah Aliyah institutions
in the Riau Islands, more systematic, focused, and sustainable strengthening efforts are still
required so that such achievements can provide an optimal impact on institutional
competitiveness.

FUTURE DIRECTIONS

Based on the results of this study, the novelty identified by the researcher under the title
Peak Performance of Madrasah Principals in Developing the Competitive Advantage of State
Madrasah Aliyah Institutions in the Riau Islands lies in two new findings. First, peak performance,
particularly within State Madrasah Aliyah institutions, is also influenced by Islamic leadership
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values and an integrated curriculum as strengthening factors (core drivers) in building the
relationship between the peak performance of madrasah principals and the competitive
advantage of the institution.

Conceptually, this study demonstrates that the peak performance achievements of
madrasah principals which include leadership vision and innovation, high-achievement mindset,
governance and social responsibility, as well as leadership efficiency and effectiveness will not
produce optimal impact on competitive advantage unless they are reinforced by a distinctive
foundation of values and curriculum systems. This is where the novelty of this research lies.

First, Islamic leadership values in this study are not merely positioned as normative ethics,
but as an operational strategic variable with direct impact on institutional performance. Values
such as trustworthiness (amanah) in financial management, anti-corruption principles, clean
bureaucracy, wisdom (fathonah) in decision-making, patience in leadership, and strong religious
character have proven to be internal energy that sustains consistency, trust, and the institution’s
social legitimacy. Therefore, this study offers a new perspective that Islamic values are not simply
complementary, but function as a driving force in generating sustainable competitive advantage.

Second, the integrated curriculum represents a novel element that connects academic,
spiritual, and 21st-century skill dimensions within one holistic system. The integration of the
national curriculum, Cambridge curriculum, classical Islamic texts (kitab kuning), Qur’anic
memorization (tahfidzul Qur’an), as well as deep learning approaches and digital classes
demonstrates a synthesis that not only produces academically accomplished students, but also
individuals with strong character and Islamic identity. In this context, curriculum is no longer
understood merely as a learning instrument, but as a strategic tool for building differentiation and
the unique attractiveness of madrasahs.

Thus, the novelty of this research lies in affirming that the competitive advantage of
madrasahs is built not only through modern managerial practices, but through the deep
integration of Islamic leadership values and an integrated curriculum as the main foundation.
These two aspects function as strengthening variables that bridge the transformation from the
peak performance of madrasah principals toward institutional competitive advantage in a holistic,
sustainable, and value-based manner.

The implication is that the model produced in this study offers a new approach to Islamic
educational leadership, namely that institutional success cannot rely solely on innovation and
strategy, but must also be supported by a living value system and a comprehensively integrated
curriculum. This constitutes the original contribution of this research to the development of both
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theory and practice of madrasah leadership in the contemporary era.

REFERENCES

Aarde, Andries G. Van. Education Leadership -Scoping, Perspectives and Future Trajectory. 15
Oxford Street, Durbanville 7550, Cape Town, South Africa Postnet Suite 110, Private Bag
X19, Durbanville, 7551, Cape Town, South Africa: AOSIS Books, Cape Town., 2022.
https://doi.org/https://doi.org/10.4102/a0sis.2022.BK383.

Abd Aziz, N N, and S Samad. “Innovation and Competitive Advantage: Moderating Effects of Firm
Age in Foods Manufacturing SMEs in Malaysia.” Procedia Economics and Finance 35
(2016): 256—-266.

Abu Dawud, S.ibn al-Ash‘ath. “Sunan Abu Dawud.” Jakarta: Pustaka Azzam, 2013.

Al-Bani, Syaikh. “Kitab Shahihul Jami’,” 2004.

Al-Bukhari, M.bin I.  “Sahih Al-Bukhari 893: Friday Prayer.” Sunnah.com, 2026.
https://sunnah.com/bukhari:893.

al-Khudri, Abu Sa‘id. “Sunan Abu Dawud 2608: If Three Are on a Journey, Appoint One of Them as
Commander.” Sunnah.com. Diakses, 2026. https://sunnah.com/abudawud:2608.

Allsop, David B., Joe M. Chelladurai, Elisabeth R. Kimball, Loren D. Marks, and Justin J. Hendricks.
“Qualitative Methods with Nvivo Software: A Practical Guide for Analyzing Qualitative
Data.” Psych 4, no. 2 (2022): 142-59. https://doi.org/10.3390/psych4020013.

Alviana, Fibri Ledia, Istri Romawanti, Azizatus Zahro, and Ade Eka Anggraini. “Peran Peran
Penilaian Kinerja Guru: Upaya Meningkatkan Kompetensi Pedagogig Guru M| Perwanida:
The Role of Teacher Performance Appraisal: Efforts to Improve the Pedagogical
Competence of Ml Perwanida Teachers.” Cendekia: Jurnal Pendidikan Dan Pembelajaran
17, no. 1 (2023): 85-94. https://doi.org/10.30957/cendekia.v17i1.805.Peran.

Amalia, R, E Syarifudin, and A Zohriah. Kepemimpinan Dan Komitmen Kepala Madrasah
Pengaruhnya Terhadap Kinerja Guru. An-Nidhom: Jurnal Manajemen Pendidikan Islam,
2021.

Anggraeni, Saryono, and Mekar Dwi. “Metodologi Penelitian Kuatitatif Dan Kuantitatif Dalam
Bidang Kesehatan,” 2013, 72.

Ardiansyah, Risnita, and M. Syahran Jailani. “Teknik Pengumpulan Data Dan Instrumen Penelitian
lImiah Pendidikan Pada Pendekatan Kualitatif Dan Kuantitatif.” Jurnal IHSAN : Jurnal
Pendidikan Islam 1, no. 2 (2023): 1-9.
https://doi.org/https://doi.org/10.61104/ihsan.v1i2.57.

5822
IJEVSS, Volume 05 Issue 03, 2026

Copyright at authors some right reserved this work is licensed under a Creative
Commons Attribution-Share Alike 4.0 International License



http://creativecommons.org/licenses/by-sa/4.0/
http://creativecommons.org/licenses/by-sa/4.0/

Iniernanonal Journal ol Educaiion, Vocaiional and Social Science

hiips:/ /e-joumal.cafakensuifindo.or.id/index.php /IJEVSS
E-ISSN : 2063 4954 L LAAN

Ardianto, Yuli. “Determinan Keunggulan Bersaing Dengan Mediasi Kinerja Program Studi
Terakreditasi Dan Unggul Pada Universitas Swasta Di LLDIKTI Wilayah Ill.” Universitas
Pancasila, 2023.
https://perpus.univpancasila.ac.id/index.php?p=show_detail&id=136689&keywords=.

Asyqar, Muhammad Sulaiman Al. “Zubdatut Tafsir Min Fathil Qadir.” Tafsir Universitas Islam
Madinah. Kuwait : Kementerian Wakaf dan Urusan-urusan Islam. Accessed December 8,
2024.
https://perpustakaanlajnah.kemenag.go.id/home/index.php?p=show_detail&id=8887.

Ayatih, Li Yaddabbaru. “Markaz Tadabbur Di Bawah Pengawasan Syaikh Prof,” n.d.

B, M.Taufan. “Sosiologi Hukum Islam: Kajian Empirik Komunitas Sempalan,” 2016, 108.

Batam, MAN 1 Kota. “DEAR GEN Z, HATI-HATI INI BISA MEMBUAT KEUANGANMU BERMASALAH!
| ASMARA EPS. 8 | OJK PROV. KEPRL” ASMARA Podcast, 2025.
https://www.youtube.com/watch?v=VDZqc5dSWoE&list=PL6gfiHQI7103WoeayjQLH8TX
sk8V2n_4R&index=6.

Cahyani, Okik Dwi, Mutmainnah, Rina Chidayatiningsih, Maisyaroh, and Ahmad Nurabadi.
“Dampak Kompetensi Guru Yang Rendah Terhadap Mutu Pendidikan Di Indonesia.”
Proceedings Series of Educational Studies, 2025, 1-8.

Creswell, J W. Qualitative Inquiry and Research Design: Choosing Among Five Approaches. 4th ed.
Thousand Oaks, CA: Sage Publications, 2018.

Cropley, Arthur J. Introduction to Qualitative Research Methods: A Practice-Oriented
Introduction. University of Hamburg, 2022.

Dash, Aswini Kumar. “Competitive Advantage: Its Importance And Impact On Design Of
Strategy,India International Jurnal Of Application or Innovation in Engineering &
Management,” 2017.

Denzin, N K, and Y S Lincoln. The SAGE Handbook of Qualitative Research. Thousand Oaks, CA:
Sage Publications, 2017.

Dewi, Maya Sari. “Analisis Lingkungan Internal.” Alacrity: Journal of Education, 2022, 35-40.

Dwianto, A, N Hidayah, and C Handoko. “Motivasi Berprestasi Dalam Kinerja Pendidik Madrasah
Ibtidaiyah Negeri Di Kabupaten OKU Timur,” 2024.
https://doi.org/10.30868/ei.v12i001.7449.

Efendi, A. PENDIDIKAN HOLISTIK PROFETIK: Konsep, Sejarah & Implementasi Pendidikan Islam
Menuju Peradaban Manusia Rahmatan Lil-‘Alamin. Yayasan Generasi Faqih Fiddin
Indonesia, 2026.

5823
IJEVSS, Volume 05 Issue 03, 2026

Copyright at authors some right reserved this work is licensed under a Creative
Commons Attribution-Share Alike 4.0 International License



http://creativecommons.org/licenses/by-sa/4.0/
http://creativecommons.org/licenses/by-sa/4.0/

Iniernanonal Journal ol Educaiion, Vocaiional and Social Science

hiips:/ /e-joumal.cafakensuifindo.or.id/index.php /IJEVSS
E-ISSN : 2063 4954 L LAAN

Ermaya, K. “Analisis Aspek-Aspek Keunggulan Bersaing Di Sekolah Dasar Swasta Nugraha
Bandung,” 2020.

Evans, J R. Managing for Quality and Performance Excellence. 12th ed. Cengage Learning, 2024.

Fadhli, Muhammad. “KEPEMIMPINAN KEPALA SEKOLAH YANG EFEKTIF DALAM MENCIPTAKAN
SEKOLAH EFEKTIF.” Jurnal Tarbiyah UIN Sumatera Utara 23, no. 45 (2016): 5-24.

Fahmy, U, M Mukhtar, and K A Us. “KEPEMIMPINAN KEPALA MADRASAH DALAM MEWUJUDKAN
EFEKTIVITAS MADRASAH DI PROVINSI JAMBI (Studi Kasus MAN 1 Merangin, MAN 2 Kota
Jambi Dan MAN 1 Tanjung Jabung Barat,” 2021.

FasterCapital. “Peak Performance: Refining Our Approach to Performance Management.
FasterCapital,” 2025. https://fastercapital.com.

Febriandiela, Fifi, and Azmi Fitrisia. “Implementasi Thematic Analysis Melalui Langkah Coding
Dalam Penelitian Kualitatif Pada Illmu Sosial” 8, no. 1 (2023): 1-10.
https://journal.uwgm.ac.id/index.php/fisipublik.

Firmanto, Fakhry, Hafiz Sutrisno, and Arief Fahmi Lubis. “Constitutional Review on the State’s
Obligation to Provide Equal Access to Education in Indonesia.” The Easta Journal Law and
Human Rights 4, no. 01 (2025): 33—42. https://doi.org/10.58812/eslhr.v4i01.

Gervais, M. The First Rule of Mastery: Stop Worrying about What People Think of You. HarperOne,
2023.

GoodStats. “PISA  2022: Skor Literasi, Matematika, Dan Sains Indonesia,” 2023.
https://www.goodstats.id.

Grant, David B. Sustainable Logistics and Supply Chain Management. United States: Kopanpage,
2017.

Hafiz, M R. Pengaruh Gaya Kepemimpinan Kepala Madrasah Dan Motivasi Berprestasi Guru
Terhadap Competitive Advantage Pada Madrasah Tsanawiyah Negeri Di Kabupaten Banjar
(Tesis. Pascasarjana UIN Antasari Banjarmasin, 2024.

Haryanto, Herry. “Pembangunan Manusia Yang Berkarakter Pancasila Melalui Pendidikan Dasar
Dan Menengah Guna Terwujudnya Masyarakat Indonesia Seutuhnya Dalam Rangka
Ketahanan Nasional.” Lemhannas RI 2, no. 1 (2020): 41-52.
https://jurnal.lemhannas.go.id/index.php/jkl/article/view/153.

Hennink, M, | Hutter, and A Bailey. Qualitative Research Methods. Edited by Alysha Owens. 2nd
ed. C&M Digitals (P) Ltd, Chennai, India Printed in the UK: SAGE Publications, 2020.
Hesterly, Jay B. Barney & William. Strategic Management and Competitive Advantage: Concepts
& Cases, Global Edition, 6/E. Six Editio. England: Pearson Education Limited, 2018.

5824
IJEVSS, Volume 05 Issue 03, 2026

Copyright at authors some right reserved this work is licensed under a Creative
Commons Attribution-Share Alike 4.0 International License



http://creativecommons.org/licenses/by-sa/4.0/
http://creativecommons.org/licenses/by-sa/4.0/

Iniernanonal Journal ol Educaiion, Vocaiional and Social Science

hiips:/ /e-joumal.cafakensuifindo.or.id/index.php /IJEVSS
E-ISSN : 2063 4954 L LAAN

Hong, Seock Jin, and Hossein Najmi. “The Relationships between Supply Chain Capability and
Shareholder Value Using Financial Performance Indicators.” Sustainability (Switzerland)
12, no. 8 (2020): 3130. https://doi.org/10.3390/SU12083130.

Indonesia, Kementerian Agama Republik. “Penegerian Madrasah,” 2024.
https://appmadrasah.kemenag.go.id/penegerian/.

Indriyani, D S, H N Utami, and T W Afrianty. “The Role of Leadership Agility and Entrepreneurial
Orientation on Innovation Ambidexterity and Its Impact on Competitive Advantage.” Jurnal
Aplikasi Manajemen 22, no. 3 (2024).

Istanto, I. “Kepemimpinan Inovatif Kepala Madrasah Dalam Meningkatkan Daya Saing Madrasah.”
Al Qalam: Jurnal limiah Keagamaan Dan Kemasyarakatan 16, no. 6 (2022): 1991-2006.

Jeneponto, Terkiniid. “Intip Sosok Kepala Madrasah Di Jeneponto Peraih Adiwiyata Nasional 2
Kali.” Terkini.id, 2021. https://jeneponto.terkini.id/2021/12/26/intip-sosok-kepala-
madrasah-di-jeneponto-peraih-adiwiyata-nasional-2-kali.

Kebudayaan Republik Indonesia, Kementerian Pendidikan. “Peraturan Menteri Pendidikan Dan
Kebudayaan Republik Indonesia Nomor 6 Tahun 2018 Tentang Penugasan Guru Sebagai
Kepala Sekolah.” Jakarta: Kemdikbud RI, 2018.

Kemenag, LPMQ. “Mushaf Al-Qur’an Isyarat Metode Kitabah 2, Surah Al Jumuah : 2.” Terjemahan
Kementerian Agama Republik Indonesia, 2023.

———. “Mushaf Al-Qur'an Isyarat Metode Kitabah 2, Surah An-Nisa: 58.” Terjemahan
Kementerian Agama Republik Indonesia, 2023.

———. “Mushaf Al-Qur’an Isyarat Metode Kitabah 2, Surah As-Shaff:4.” Terjemahan Kementerian
Agama Republik Indonesia, 2023.

Kepri, Madrasah Kemenag. “Rekapitulasi Data Madrasah per Kabupaten/Kota Provinsi Kepulauan
Riau,” 2023. https://madrasahkepri.kemenag.go.id/data-dan-
informasi/lainnya/rekapitulasi-data-per-kabkota/.

———. “Rekapitulasi Data PTK Madrasah Se-Provinsi Kepulauan Riau,” 2023.
https://madrasahkepri.kemenag.go.id/data-dan-informasi/lainnya/rekapitulasi-data-
ptk/.

Khalid, I, R Rita, M Maisah, L Hakim, and K A Us. Superioritas Kepemimpinan Lembaga Pendidikan
Islam Studi Kasus Sekolah Madrasah Aliyah Negeri Di Kota Jambi. Jurnal IiImu Hukum,
Humaniora Dan Politik, 2021.

Kholik, A, and S Laeli. “Keunggulan Bersaing Berkelanjutan Sekolah Alam Berbasis Model
Resource-Based View.” Tadbir Muwahhid 4, no. 1 (2020): 73-97.

5825
IJEVSS, Volume 05 Issue 03, 2026

Copyright at authors some right reserved this work is licensed under a Creative
Commons Attribution-Share Alike 4.0 International License



http://creativecommons.org/licenses/by-sa/4.0/
http://creativecommons.org/licenses/by-sa/4.0/

Iniernanonal Journal ol Educaiion, Vocaiional and Social Science

hiips:/ /e-joumal.cafakensuifindo.or.id/index.php /IJEVSS
E-ISSN : 2063 4954 L LAAN

Khuroidah, A, and B Maunah. Manajemen Sumber Daya Manusia (MSDM) Dalam Meningkatkan
Competitive Advantage (Keunggulan Bersaing) Pada Lembaga Pendidikan Islam (LPI. Jurnal
Administrasi Pendidikan Islam, 2022.

Kumparan.  “Memahami  Arti  Urgensi Dan Jenis-Jenisnya.”  Kumparan, 2025.
https://kumparan.com/pengertian-dan-istilah/memahami-arti-urgensi-dan-jenis-
jenisnya-20rQBOn6t2Z.

Kusumaningrum, Hesti, Muhammad Syukur, Robi Angga, and Seipah Kardipah. “Strategi Kepala
Madrasah Dalam Peningkatan Pengelolaan Sarana Prasarana Di MTs Yatashi Bogor.” Jurnal
llmiah Wahana Pendidikan 10, no. 5 (2024): 991-1002.

Latif, M, and K A Us. Profesionalitas Dan Keunggulan Bersaing Lembaga Pendidikan Islam. IHSAN:
Jurnal Pendidikan Islam, 2024.

Laurie, J. Mullins with Gill Christy, Management & Organisational Behavior, Eleventh Edition. New
York: Person, 2016.

Lawrence, N A, and M S Hammoud. “Strategies to Implement the Baldrige Criteria for Performance
Excellence.” International Journal of Management Excellence 9, no. 1 (2017): 1040.
Lincoln, Y S, and E G Guba. “Naturalistic Inquiry.” In The SAGE Handbook of Qualitative Research,

edited by Dalam N Denzin and Y S Lincoln, 5th ed., h., 163—188. SAGE Publications, 2018.

Mahmud, H, and M | Huda. “The Leadership Concept of Amanah and Justice in Tafsir Al-Manar:
An Analysis of Surah an-Nisa 58,” 2024.
https://doi.org/http://dx.doi.org/10.21043/hermeneutik.v18i2.29314.

Majah, Ibn. “Sunan Ibn Majah 224: The Obligation of Seeking Knowledge.” Sunnah.com, 2026.
https://sunnah.com/ibnmajah:224.

Masruroh, A L, and Suwandi. “Pengaruh Gaya Kepemimpinan Kepala Madrasah Dan Budaya
Organisasi Terhadap Kinerja Guru Di MTs Negeri 4 Jombang,” 2023.
https://doi.org/10.46773/muaddib.v6i4.1279.

Matondang, L, and S Syabhril. Kinerja Kepala Madrasah Sebagai Supervisor Dalam Meningkatkan
Profesionalisme Guru Di Sekolah Menengah Pertama. Edukatif: Jurnal limu Pendidikan,
2021.

Mauludin, Uus dkk. “Landasan Pendidikan Sekolah Bunyan Indonesia.” In Menghadirkan Generasi
Cerdas Beradab, edited by Ade Chairil Anwar, 25. Trussmedia Grafika, 2024.

Maxwell, John C. Developing the Leader within You 2.0. United State: HarperCollins Leadership,
2018.

Meiliasari, Rosy, Uci Utari Agil Alfianti, and Febby Purwanti. “Implementasi Tujuan Pendidikan

5826
IJEVSS, Volume 05 Issue 03, 2026

Copyright at authors some right reserved this work is licensed under a Creative
Commons Attribution-Share Alike 4.0 International License



http://creativecommons.org/licenses/by-sa/4.0/
http://creativecommons.org/licenses/by-sa/4.0/

Iniernanonal Journal ol Educaiion, Vocaiional and Social Science

hiips:/ /e-joumal.cafakensuifindo.or.id/index.php /IJEVSS
E-ISSN : 2063 4954 L LAAN

Islam Dalam Undang-Undang Nomor 20 Tahun 2003.” TARBAWI:Journal on Islamic
Education 6, no. 2 (2022): 122-31. https://doi.org/10.24269/tarbawi.v6i2.1216.

Merriam, S B. Qualitative Research: A Guide to Design and Implementation. San Francisco, CA:
Jossey-Bass, 2016.

Mertha Jaya, | Made Laut. Metode Penelitian Kuantitatif Dan Kualitatif. Cetakan ke. Yogyakarta:
Quadrant, 2024.

Miles, M B, A M Huberman, and J Saldafia. Qualitative Data Analysis: A Methods Sourcebook. 4th
ed. SAGE Publications, 2018.

Moleong, L J. Metodologi Penelitian Kualitatif (Edisi Revisi. PT Remaja Rosdakarya, 2017.

Murni. “PERAN KEPALA MADRASAH SEBAGAI PEMIMPIN PENDIDIKAN” X1 (2022): 2.

Muslim, Imam, Shahih Muslim, and Kitab Al-Qadr. Bab Al-Amr Bil Qudsi ‘ala Ma Yughnihu Wa Tarak
Ma La Yughnihu. Riyadh: Darussalam, 2007.

Neuman, W L. Metodologi Penelitian Sosial: Pendekatan Kualitatif Dan Kuantitatif (Edisi 7. Indeks,
2017.

News, A.N.T.A.R.A. “Kepala MAN | Kuantan Singingi Terbaik 1 Anugerah GTK Nasional 2023.”
Antara News, 2023. https://www.antaranews.com/berita/3841035/kepala-man-i-
kuantan-singingi-terbaik-1-anugerah-gtk-nasional-2023.

Nikolopoulou, K. “What Is Snowball Sampling? | Definition & Examples.” Scribbr, 2023.
https://www.scribbr.com/methodology/snowball-sampling/.

Ningrum, N K. Strategi Keunggulan Bersaing Lembaga Pendidikan Dan Pelatihan Magistra Utama
Jember. Jurnal Lan Tabur, 2022.

Nisa, R V. “Peranan Madrasah Dalam Meningkatkan Kemampuan Bahasa Arab Sebagai Bahasa
Internasional.” An Nabighoh 19, no. 2 (2018): 225-248.

Nurhayati, N, A Mukti, C Wesnedi, S Munawar, and M Maisah. Kinerja Kepala Madrasah Kinerja
Kepala Madrasah, Disiplin Kerja Guru Dalam Meningkatkan Mutu Pendidikan. Jurnal
Manajemen Pendidikan Dan limu Sosial, 2022.

Parfenova, Angelina. “Automating the Information Extraction from Semi-Structured Interview
Transcripts.” WWW 2024 Companion - Companion Proceedings of the ACM Web
Conference, no. February (2024): 983-86. https://doi.org/10.1145/3589335.3651230.

Parker, C, and S Scott. “Snowball Sampling.” In SAGE Research Methods Foundations. SAGE
Publications, 2019.

Pembinaan Bahasa, Badan Pengembangan. “Urgensi. Dalam Kamus Besar Bahasa Indonesia
(KBBI,” 2025. https://kbbi.web.id/urgensi.

5827
IJEVSS, Volume 05 Issue 03, 2026

Copyright at authors some right reserved this work is licensed under a Creative
Commons Attribution-Share Alike 4.0 International License



http://creativecommons.org/licenses/by-sa/4.0/
http://creativecommons.org/licenses/by-sa/4.0/

Iniernanonal Journal ol Educaiion, Vocaiional and Social Science

hiips:/ /e-joumal.cafakensuifindo.or.id/index.php /IJEVSS
E-ISSN : 2063 4954 L LAAN

“Permendikbud Ristek Nomor 40 Tahun 2021, Tanggal 17 Desember.” Indonesia: Permendikbud
Ristek, 2024. https://peraturan.go.id/id/permendikbudristek-no-40-tahun-2021.

Pramestya, Cyndi. “Inovasi Kepala Madrasah Dalam Meningkatkan Daya Saing Di Madrasah Aliyah
Negeri 1 Trenggalek,” 2024.

Pratama, Anugrah, and Muhammad Maulana Malik A. “Kepemimpinan Spiritual : Krisis
Kepemimpinan Pendidikan Islam Di Era Modern.” Jurnal Al Yasini 5, no. 36 (2020): 264—78.
http://ejournal.kopertais4.or.id/tapalkuda/index.php/alyasini/article/view/3805.

Pratama, Y A. Integrasi Pendidikan Madrasah Dalam Sistem Pendidikan Nasional (Studi Kebijakan
Pendidikan Madrasah Di Indonesia. Al-Tadzkiyyah: Jurnal Pendidikan Islam, 2019.

Program, Baldrige Performance Excellence. Baldrige Excellence Framework. National Institute of
Standards and Technology, 2023. https://www.nist.gov/baldrige.

Rahayu, Kun Mawardi, and Abdul Kadir Ahmad. “Evaluasi Diklat Calon Kepala Madrasah.”
Wawasan: Jurnal Kediklatan Balai Diklat Keagamaan Jakarta 4, no. 1 (2023): 67-83.
https://doi.org/10.53800/wawasan.v4il.226.

Raiden, A, M Loosemore, A King, and C Gorse. “Social Value In Construction.” In Social Value in
Construction, 2018.

rasiooid. “Analisis Pendidikan Indonesia 2023,” 2023. https://www.rasioo.id.

RI, Kementerian Agama. “Al-Qur’an Dan Terjemahannya.” Jakarta: Lajnah Pentashihan Mushaf Al-
Qur’an, 2019.

Rika Dwi Ayu, Parmitasari & Alim Syariati. Manajemen Strategi Pengantar (Buku Bahan Ujian
Komprehensif). Indonesia: Pusaka Almaida, 2020.

Roberts, Kevin D. Mandate for Leadership: The Conservative Promise. United States of America:
The Heritage Foundation, 2023.

Robertson, Peter W. “Introduction to Supply Chain Leadership.” In SUPPLY CHAIN LEADERSHIP, 7.
605 Third Avenue, New York, NY 10158: Routledge, 2022.

Robertson, Peter W. Supply Chain Leadership Developing a People-Centric Approach to Effective
Supply Chain Management. Behavior Theory Healthcare, 2022.

Rosani, M, and T Widayatsih. “Free School Leadership.” In International Conference on Education
Universitas PGRI Palembang (INCoEPP 2021, 544-549. Atlantis Press, n.d.

Sachs, M L. Performance Excellence: Stories of Success from the Real World of Sport and Exercise
Psychology. Rowman & Littlefield, 2019.

Salasiah, S. “Kepemimpinan Inovatif Kepala Madrasah Dalam Meningkatkan Daya Saing
Madrasah.” SENTRI: Jurnal Riset lImiah 1, no. 2 (2022): 304-322.

5828
IJEVSS, Volume 05 Issue 03, 2026

Copyright at authors some right reserved this work is licensed under a Creative
Commons Attribution-Share Alike 4.0 International License



http://creativecommons.org/licenses/by-sa/4.0/
http://creativecommons.org/licenses/by-sa/4.0/

Iniernanonal Journal ol Educaiion, Vocaiional and Social Science

hiips:/ /e-joumal.cafakensuifindo.or.id/index.php /IJEVSS
E-ISSN : 2063 4954 L LAAN

Schein, Edgar H. & Peter Schein. Organizational Culture And Leadership. 5th Editio. Canada: Edgar
H. Schein, 2017.

Siagian, Riduan. “Analisis Pengaruh Orientasi Pasar Dan Orientasi Pembelajaran Terhadap
Keunggulan Bersaing Melalui Tata Kelola Organisasi Pada Universitas.” Universitas Trisakti
Jakarta, 2019.

Sidig, Umar, and Yusuf Yusian Septianto Saleh. “The Role of Madrasah Principal Leadership in
Improving Teacher Performance and Student Achievement.” Al-Hayat: Journal of Islamic
Education 9, no. 1 (2025): 77-90. https://doi.org/10.35723/ajie.v9i1.94.

Silitonga, Roland Y. H., Marla Setiawati, and Sarah E. K. Immanuella. “The Impact of Supply Chain
Management Practices on Competitive Advantage and Organizational Performance.”
Journal of Management Studies and Development 2, no. 01 (2023): 26-36.
https://doi.org/10.56741/jmsd.v2i01.118.

Silverman, D. Doing Qualitative Research: The Craft of Naturalistic Inquiry. 5th ed. SAGE
Publications, 2020.

Spradley, J P. The Ethnographic Interview. Waveland Press, 2016.

Suprianto, E S. “Pengaruh Strategic Leadership, Corporate Culture, Commitment Management,
Innovation Dan Competitive Advantage Di Moderasi Change Management Terhadap
Corporate Performance PT Lekom Maras.” EKOBISMAN: JURNAL EKONOMI BISNIS
MANAJEMEN 6, no. 1 (2021): 70-85.

Syekh Abdurrahman Bin Nashir As-Sa’diy, Taysir Al-Karim Al-Rahman Fi Tafsir Kalam Al-Mannan.
Riyadh: Maktabah Ar-Rushd, 2000.

TafsirWeb. “Surah Ali Imran: 110.” Accessed December 8, 2024. https://tafsirweb.com/1242-
surat-ali-imran-ayat-110.html.

Tengah, Kantor Wilayah Kementerian Agama Provinsi Jawa. “Pisah Sambut Kepala MAN 1 Kota
Pekalongan.” Kemenag Jateng, 2023. https://jateng.kemenag.go.id/pisah-sambut-kepala-
man-1-kota-pekalongan/.

Tengah, Kantor Wilayah Kementerian Agama Provinsi Sulawesi. “Lantik Kepala Madrasah,
Kankemenag Tekankan Semangat Baru Untuk Madrasah Yang Lebih Maju.” Kemenag
Sulteng, 2025. https://sulteng.kemenag.go.id/berita/ly0Op/19-02-2025-lantik-kepala-
madrasah%2C-kankemenag-tekankan-semangat-baru-untuk-madrasah-yang-lebih-maju.

Ting, Hiram, Mumtaz Ali Memon, Ramayah Thurasamy, and Jun Hwa Cheah. “Snowball Sampling:
A Review and Guidelines for Survey Research.” Asian Journal of Business Research 15, no.
1 (2025): 1-15. https://doi.org/10.14707/ajbr.250186.

5829
IJEVSS, Volume 05 Issue 03, 2026

Copyright at authors some right reserved this work is licensed under a Creative
Commons Attribution-Share Alike 4.0 International License



http://creativecommons.org/licenses/by-sa/4.0/
http://creativecommons.org/licenses/by-sa/4.0/

Iniernanonal Journal ol Educaiion, Vocaiional and Social Science

hiips:/ /e-joumal.cafakensuifindo.or.id/index.php /IJEVSS HEVY ‘
311 {054 LS AN

E-ISSN :

Wardatusshopa, F, | Ummah, W Hidayat, U I N Djazimi, and M Sultan Maulana Hasanuddin Banten.
“Mimbar Kampus.” Jurnal Pendidikan Dan Agama Islam Keutamaan limu Dalam Perspektif
Hadits 23, no. 1 (2024): 516-525.

Wikipedia. “Pendidikan Di Indonesia.” Accessed September 7, 2025.
https://id.wikipedia.org/wiki/Pendidikan_di_Indonesia.

Wikipedia bahasa Indonesia. “Madrasah.” 26 Oktober, 2024.
https://id.wikipedia.org/wiki/Madrasah.

Yin, Robert K. Qualitative Research from Start to Finish. Second Edi. 370 Seventh Avenue, Suite
1200, New York, NY 10001: The Guilford Press, 2016.

Yogyakarta. “Raih Banyak Prestasi, Kepala MAN 1 Yogyakarta Dapat Apresiasi Dari Menteri Agama
RI.” MAN 1 Yogyakarta, 2025. https://web.manlyogyakarta.sch.id/berita/raih-banyak-
prestasi-kepala-man-1-yogyakarta-dapat-apresiasi-dari-menteri-agama-ri.

Zulhimma. “Pengaruh Kepemimpinan Kepala Madrasah, Komunikasi Organisasi , Dan Komitmen
Guru Terhadap Efektivitas Madrasah Aliyah Negeri Di Provinsi Jambi.” Disertasi: UIN Sultan
Thaha SAifuddin Jambi, 2021, 37.

5830
IJEVSS, Volume 05 Issue 03, 2026

Copyright at authors some right reserved this work is licensed under a Creative
Commons Attribution-Share Alike 4.0 International License



http://creativecommons.org/licenses/by-sa/4.0/
http://creativecommons.org/licenses/by-sa/4.0/

