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Abstract 

 This study was motivated by the limited formal labor market in Padang Panjang City, which 

has not been able to optimally absorb job seekers, causing the informal sector to become a 

dominant employment option. This study aims to describe job seekers’ understanding of the 

limitations of the formal labor market, their experiences in searching for jobs, the factors they 

consider in choosing jobs, and the position of the informal sector as an employment option. This 

study employed a descriptive qualitative approach. The research was conducted in Padang 

Panjang City, West Sumatra. The informants consisted of 7 people, namely 4 main informants who 

were registered job seekers and 3 supporting informants from Special Job Placement Units (BKK) 

and an employment analyst. Data were collected through in-depth interviews, observation, and 

documentation, and then analyzed through data reduction, data display, and conclusion drawing. 

The findings show that the formal labor market in Padang Panjang City remains limited due to the 

small number of large companies, the underdevelopment of labor-intensive industries, and the 

mismatch between company needs and job seekers’ competencies. Under these conditions, job 

seekers remain active in seeking employment, but they still face obstacles such as educational 

requirements, lack of work experience, weak soft skills, and limited social connections. Their job 

choices are influenced by income, distance, working hours, comfort, skill suitability, experience, 

and career prospects. The informal sector is understood not as a final destination, but as a 

temporary option and an adaptive strategy when formal employment has not yet been obtained. 
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Thus, the dominance of the informal sector in Padang Panjang City is the result of the interaction 

between the limitations of the formal labor market and the adaptive strategies of job seekers. 

 

Keywords: job seekers, formal labor market, informal sector, adaptive strategy, Padang 

Panjang City 

 

INTRODUCTION 

Employment development is one of the indicator important in evaluate quality 

development economy something region. Healthy labor market structure ideally marked with 

ability formal sector in absorb power Work in a way wide, providing protection social, as well as 

ensure stability income . However in Indonesian context, structure employment Still marked by 

dominance sufficient informal sector high. Data from the Central Statistics Agency (BPS) shows 

that in February 2025 around 59.40 percent power Indonesian workers work in the informal 

sector. This means that almost six from ten worker is at in general work own protection social 

limited and level certainty relative income low (Biedma Ferrer & Medina Garrido, 2014). Condition 

This show that the informal sector is still become room adaptation main for force work that is not 

absorbed in the formal sector (Jiang & Shen, 2023). 

Phenomenon This is also reflected in the level of areas, including Padang Panjang City. 

Padang Panjang City is city small with area of approximately 23 kilometers square. Based on 

publication , structure economy area This No supported by the sector industry processing scale 

big and area modern manufacturing (Hasselwander et al., 2022). Composition Product Gross 

Regional Domestic Product (GRDP) according to field business show that activity economy more 

Lots relying on the sector agriculture, trade scale small, and business micro and services local 

(Tawodzera & Crush, 2023). 

Characteristics use land and structure production area show that the Padang Panjang City 

area is still own domination activity based agriculture compared to with development area 

industry big. Absence of industrial base large and limited investment sector manufacturing cause 

capacity creation field formal work in amount big relatively limited. With Thus, the limitations of 

the formal job market in Padang Panjang City are not solely problem fluctuations economy, but 

rather related with characteristics structural regional economy (Swain et al., 2022). 
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Table 1. Generation Employment and Unemployment Rate in Padang Panjang City in 2025 

Indicator Amount 

Workforce 30,900 people 

Work 29,334 people 

Open Unemployment 1,566 people 

Open Unemployment Rate 5.07% 

 

Condition is also reflected in indicator employment in Padang Panjang City. Based on 

publication  number force work in Padang Panjang City in 2025 is recorded as many as 30,900 

people, with amount unemployment open as many as 1,566 people. The Open Unemployment 

Rate (TPT) in 2019 the by 5.07 percent. This figure show that Still there is group public age 

unfinished work absorbed in work. 

 

Table 2. Population Work According to the Main Occupation Status of Padang Panjang City in 

2025 

Primary Employment Status Man Woman Number of 

people) 

Try Alone 3,611 2,047 5,658 

Try assisted laborer No still 1,761 1,548 3,309 

Try assisted laborer still 1,092 194 1,286 

Workers / Employees / Staff 6,808 5,828 12,636 

Worker free agriculture 406 274 680 

Worker non- agricultural free 1,527 560 2,087 

Worker family / no paid 1,281 2,397 3,678 

Total 16,486 12,848 29,334 

 

the total 29,334 working population in 2025, employment status the biggest is Workers / 

Employees / Staff as many as 12,636 people. However, the amount worker with business status 

alone (5,658 people), trying assisted laborer No permanent (3,309 people), workers free 

agriculture (6,802 people), workers non- agricultural free (2,087 people), as well as worker family 

/ no paid (3,678 people) is also significant. If seen from characteristics connection his work, some 

of it big category the own characteristics informal work, namely No own connection Work fixed 

and not fully equipped protection formal social conditions This show that although level 
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unemployment relatively under control, the structure of the Padang Panjang City labor market is 

still very dependent on the informal sector as absorber power Work. 

The height proportion informal workers in Padang Panjang City can understood as 

reflection from limited Power absorb the formal labor market at the level local. When formal 

employment is not yet available available in a way wide, part resident Work Finally enter to 

informal sector as room more work open and more easy accessed. Condition This important 

examined Because informal sector in one side of course capable become buffer economy society, 

but on the other hand often associated with limitations protection work, income that is not stable, 

and prospects lack of work promising compared to formal employment (Sultana et al., 2022a). 

Therefore that, its height proportion informal workers in Padang Panjang City do not can viewed 

only as symptom statistics only, but need understood as part from job market dynamics more 

areas wide (M. M. Harfadli et al., 2024). 

Condition the show that problem employment in Padang Panjang City is not only lies in its 

limitations formal employment, but also on how seeker Work adapt self to structure opportunity 

available work. 

For strengthen argument that the formal job market in Padang Panjang City is not yet 

develop optimally, it is necessary indicators that are not only show height proportion informal 

workers, but also describes condition structure economy the area that underlies it. In the context 

this, the limitations of the formal job market can read through a number of indicators, such as 

domination informal workers, limited amount stable formal job, character business local which is 

still dominated scale small, not yet development industry congested works, as well as Still size 

dependence to investment For open chance Work new. 

The limitations of the formal job market in Padang Panjang City can also be seen from 

characteristics investment and structure its economy. Padang Panjang City Data in Figures 2026 

shows that activity existing industry Still dominated scale small. In 2025, the field of business 

chemical, agro, and products forest recorded as many as 690 companies with 1,557 power work. 

Meanwhile that, in 2024 the total potential industry small in Padang Panjang City only totaling 818 

companies with 1,903 power work, with mark investment around Rp9.54 billion. This value of 

course show existence activity investment, but the scale Still relatively limited For forming an 

industrial base big capable absorb power formal work in amount large. At the same time, the 

structure The economy of Padang Panjang City also shows that growth more Lots driven by the 

sector services. In 2025, Padang Panjang City's GRDP at current prices will reach IDR 5,067.66 

billion. with rate 3.61 percent growth. The sector with the highest growth precisely service others 

http://creativecommons.org/licenses/by-sa/4.0/
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and services finance and insurance, while industry processing grew 5.92 percent. 

Condition This show that development economy area Not yet fully supported by expansion 

sector strong formal industry, but rather more Lots based on activities services and businesses 

scale small. With Thus, the limitations of the formal job market in Padang Panjang City do not only 

seen from height proportion informal workers, but also from weak investment base and structure 

economy area in create field extensive and stable formal work (IFEANYI et al., 2022). 

 

Table 3. Workforce Mapping by Highest Education (Padang Panjang City, 2025) 

Level of education 

Total Labor 

Force 

(people) 

Amount 

Working 

(people) 

Amount 

Unemployment 

(people) 

Presentation 

Work of the 

Labor Force (%) 

Low Education (Elementary or under) 3,794 3,741 - 98.6 

Elementary Education (Junior High 

School) 

3,924 3,892 - 99.2 

Secondary Education (SMA/SMK) 13,769 12,814 955 93.06 

Higher Education (Diploma/S1 to on) 9,413 8,887 526 94.41 

Total 30,900 29,334 1,566 94.93 

Source : BPS Padang Panjang City, Padang Panjang City in Figures 2026 

Temporary that, mapping power Work based on education the more clarify dynamics said. 

Group education secondary (SMA/SMK) is group the biggest in structure force work, but also 

shows proportion relative unemployment more tall compared to group education low. Meanwhile 

that, group education base tend absorbed in informal work, especially in the sector agriculture 

and business micro. This pattern show that improvement level education No in a way automatic 

followed by labor market capabilities local in provide field appropriate formal work with 

qualification power Work (Ghani et al., 2023).  

 

Table 4. Searchers Work Registered with the Padang Panjang City Manpower Office (2024–

2025) 

Data 
2024 2025 

Amount 
L P L P 

Seeker Work Registered 137 135 60 68 400 

Interest Domestic Work 111 121 24 23 279 

Interest Work Abroad 26 14 36 45 121 
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In addition, data from the Padang Panjang City Manpower Office shows that in period in 

2024–2025 there will be 400 searchers registered work in a way official, consisting of of 197 men 

and 203 women. If compared to with amount unemployment open as many as 1,566 people, seen 

that No all over unemployment recorded as seeker Work active in the agency employment. This 

is indicates existence possibility that part seeker Work choose direct enter informal sector without 

through mechanism recording official. 

Phenomenon domination the informal sector does not can released from orientation and 

preferences seeker Work to location and type job. Based on a survey conducted by the Padang 

Panjang City Manpower Office in June 2025 on 230 respondents with multiple choice which means 

seeker Work may choose more from One location, known that seeker Work own orientation 

diverse work (Waiganjo et al., 2025). Most of them respondents state interest For working in 

Padang Panjang City, but at the same time also showing sufficient interest big For working outside 

city, good in province, outside province, as well as abroad. Findings This indicates that seeker Work 

No own One orientation single work, rather tend adaptive to available opportunities (Etim & 

Daramola, 2020). 

A number of study about the informal sector in general put sector This as consequence 

from limitations development economy and labor market structure that is not capable absorb all 

over force work. Studies the more Lots focus attention to characteristics informal workers, 

contribution informal sector towards economy, as well as factors structural influences 

development informal sector, with the general approach nature quantitative (Octaviani & 

Puspitasari, 2022). Although give description important about structure employment and 

dynamics informal sector, studies the relatively Still limited in dig How seeker Work as actor 

individual respond limitations of the formal job market as well as How they understand and decide 

informal work as choice work. In the context of city small with structure limited economy such as 

Padang Panjang City, a study that places seeker Work as subject main in understand dynamics 

choice Work the Still seldom done (Immanuel, 2023). Therefore that, research This make an effort 

fill in emptiness the with focus analysis on searchers Work as actor interacting rational with 

limitations labor market structure local, through approach qualitative descriptive For describes 

the process of consideration, response, and adaptation strategies seeker Work in choose jobs in 

the informal sector (Musara & Nieuwenhuizen, 2020). 

This research focused on seekers Work as actor main in job market dynamics local. Focus 

study directed at efforts describe How seeker Work respond limitations of the formal job market 

and understanding informal work as choice work (M. M. arij Harfadli et al., 2025). Therefore that, 

http://creativecommons.org/licenses/by-sa/4.0/
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research This use approach qualitative descriptive purposeful describe in a way systematic 

process, considerations, and search strategies Work in determine choice work in the informal 

sector (Kurniawan et al., 2022). 

Through approach said, research This expected can give greater understanding 

comprehensive about dynamics employment in Padang Panjang City, with put seeker Work as 

actor rational in limited labor market structure. This understanding important as base for 

formulation policy employment areas that are not only based indicator statistics, but also consider 

dynamics taking decisions at the level individual 

 

RESEARCH METHOD 

This research use approach qualitative with type study descriptive approach qualitative 

chosen Because study This aim For understand in a way deep How seeker Work respond 

limitations of the formal job market as well as How they consider work in the informal sector as 

one of the choice work. Approach This allows researchers For dig experience, considerations, and 

strategies carried out by the searcher Work in face available job market conditions (Dousin et al., 

2022). 

Type of research used in study This is qualitative descriptive research aim For describe in 

a way systematic phenomenon social events that occur in something context certain without do 

manipulation to variables studied. In this research this, approach descriptive used For describes 

the searcher's consideration process and strategies Work in determine choice work, especially in 

choose work in the informal sector when chance relative formal work limited (Korsunova et al., 

2022). 

This research held in Padang Panjang City, West Sumatra Province. The election location 

study based on considerations that Padang Panjang City has characteristics of an attractive job 

market For studied, especially related with limitations chance formal work as well existence 

informal sector as one of the alternative choice work for public (Chen et al., 2018). 

In addition, the selection location research also considers availability access to data and 

information related employment in the region Data regarding the seeker work, labor market 

conditions, and dynamics employment in Padang Panjang City can obtained through agency 

related such as the Department of Manpower as well as through interaction direct with seeker 

work that becomes informant in study This (Sultana et al., 2022b). 

This research use purposive sampling technique, namely technique election informant in 

a way on purpose based on criteria certain things that are considered relevant with objective 
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research. This technique used Because study This aim For understand in a way deep How seeker 

Work respond limitations of the formal job market as well as consider work in the informal sector 

as one of the choice Work (Kusumawardhani et al., 2023). 

Informant in study This consists of from informant main and informant supporters. 

Informants main is individuals who are direct experience the phenomenon being studied, namely 

seeker work in progress look for work or Once experience difficulty get formal employment. 

Meanwhile that, informant supporters is parties who have knowledge about labor market 

conditions and dynamics employment in Padang Panjang City. 

Data sources in study This consists of from primary data and secondary data. Both the type 

of data used in a way each other complete For get a clearer picture comprehensive about 

dynamics seeker Work in face limitations of the formal job market as well as consideration they 

in choose jobs in the informal sector (Sengupta et al., 2022). 

In research this, researcher use guidelines semi- structured interviews as instrument main 

For obtain data from informant. Guidelines interview arranged based on focus research and 

formulation problem, so that questions asked still directed, but give room for informant For 

explain experiences, views and assessments in a way more wide. Use guidelines semi- structured 

interviews chosen Because in accordance with approach qualitative descriptive used in study this, 

namely For dig into data deep about experience seeker Work in face limitations of the formal labor 

market and dominance informal sector in Padang Panjang City. 

Data collection techniques are steps used by researchers For get required information in 

answer problem research. In research qualitative, the data collection process is carried out in a 

way directly in the field through interaction between researchers with informant as well as 

through search various relevant documents with topic study (Kurniadi & Sumarna, 2022). 

Data analysis in study qualitative is the process of organizing, grouping, and interpret the 

data obtained from field so that can produce meaningful understanding to the phenomenon being 

studied. The data analysis process in study This done in a way sustainable since stage data 

collection up to withdrawal conclusion study . 

 

RESULTS AND DISCUSSION 

Overview of Research Location 

This research was held in Padang Panjang City, West Sumatra Province. Padang Panjang 

City is one of the city small in West Sumatra with relative regional character narrow compared to 

other surrounding districts / cities. Based on official data from the Padang Panjang City Central 
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Statistics Agency, the area of Padang Panjang City in 2025 will be around 23.00 km², which is 

divided into to in two sub-districts, namely West Padang Panjang and East Padang Panjang. The 

limited regional conditions This be one of context important in understand structure economy and 

labor market dynamics area (Heim et al., 2023). 

From the side population, Padang Panjang City including city with amount residents who 

do not too big, but own density sufficient population tall Because wide its territory relatively small. 

Projection resident 2025 shows that amount The population of Padang Panjang City is around 

60,264 people. With small area size and number population that continues to grow increase, 

pressure to need Work become Enough important, especially Because chance formal work no 

develop as fast as possible growth force work and job seekers Work new. 

 

Characteristics Research Informants 

In research qualitative, characteristics informant own role important Because quality 

findings are heavily influenced by relevance experience, position, and knowledge informant to 

focus research. This research involving 7 informants, consisting of from 4 informants main and 3 

informants supporters. Informants main is seeker work registered with the Padang Panjang City 

Investment and PTSP Service in the field of employment, whereas informant supporters originate 

from element institutions that have relatedness direct with the transition process seeker Work to 

the world of work, namely the Job Exchange Especially in schools vocational and analyst 

employment from the Department of Manpower. 

 

Labor Market Conditions and Limitations Formal Employment in Padang Panjang City 

job market conditions in Padang Panjang City show existence imbalance between amount 

seeker Work with availability field formal work. Based on results interview with informant, 

opportunity formal work in the region This Still limited and not yet capable absorb all over seeker 

available jobs. On the other hand, the informal sector is actually become more sectors dominant 

in provide chance Work (Indrawati et al., 2023). 

Condition that in the end strengthen level competition between seeker work in Padang 

Panjang City, especially in access formal jobs in number limited. In this situation like this, seeker 

Work tend face limitations choice work and forced For adapt preference they with existing market 

conditions. This is push part seeker Work For consider work in the informal sector as more 

alternatives realistic and easy accessible, even though work the No always give certainty adequate 

work and protection. 
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In perspective labor market theory, the conditions that occur in Padang Panjang City reflect 

existence imbalance between supply and demand power work. Findings study show that amount 

seeker available work more big compared to with amount vacancy existing formal work. This is No 

only seen from data and conditions structural, but also confirmed from experience informants 

who are direct face limitations opportunity formal work in the region. Conditions the cause No all 

seeker Work can absorbed to in formal sector, so that some of them must look for alternative 

work other. This is as felt by the informant supporters who stated that : " Field work in the formal 

sector limited …” (IP-03) 

Therefore that, the limitations of the formal job market in study This No only understood 

as condition background behind, but as factor the main thing that is direct form dynamics seeker 

work in Padang Panjang City, especially in push they For consider informal sector as alternative 

choice Work. 

 

Response Seeker Work 

Findings study show that limitations of the formal job market in Padang Panjang City are 

not responded to in a way passive by the seeker work. On the other hand, job seekers Work show 

various form response that is adaptive in face narrowness opportunity formal work in the region. 

Response the looks in method they adapt expectation work, expand choice job, accept work 

outside preference beginning, and make informal sector as room alternative while still maintain 

orientation to formal employment. With Thus, the response seeker Work to limitations of the 

formal labor market in study This No only describe condition forced, but also shows there is an 

adjustment process rational to opportunity available work (Nurhalimah Harahap & Atika Hanan 

Julia Harahap, 2024).  

One of form the most prominent response is trend seeker Work For still make an effort 

enter to formal work, but at the same time willing adapt choice Work when opportunity the No 

quick available. Findings This show that formal employment still viewed as objective main Because 

considered more promising from side certainty work, income, and future work. However, when 

access to formal work is felt difficult, seeker Work No stop at position waiting, but start open self 

to other more work easy entered. 

 

Factors That Influence Seeker Work Choose Jobs in the Informal Sector 

Findings study show that decision seeker Work For working in the informal sector does not 

happen in a way coincidence, but rather influenced by various interrelated factors related factors 
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the covers limitations opportunity formal work, requirements high work, factors individual like 

skills and experience, consideration economy, as well as convenience access to informal work. 

With Thus, the choice to sector informal in study This No can understood as choice single standing 

alone, but as results from interaction between condition structural and consideration rational 

seeker Work. 

 

Informal Sector as Choice Work and Adaptation Strategy 

informal sector in study This appear as one of the room important in dynamics seeker work 

in Padang Panjang City. Based on results interview with informant main and informant supporters, 

the informal sector does not understood as objective the end that the seeker ideally chooses work, 

but rather more as choice while, space survival and adaptation strategies when access to formal 

employment still limited. Findings This show that existence the informal sector does not can 

released from labor market conditions narrow local, low Power absorb formal sector, as well as 

need seeker Work For still get income and activities productive. 

In IU-01, jobs in the informal sector were lived as volunteers at MBG in general firm 

positioned as alternative, not objective main. This is seen from his statement : "If there is Later 

vacancies at the hotel… I want one too.” (IU-01). Statement the show that informal work accepted 

No Because become ideal choice, but because at the time That is more choices realistic and still 

give benefit economy (Basyaruddin Daulay et al., 2022). 

Based on overall findings said, can concluded that the informal sector is forms of 

adaptation strategies seeker Work to limitations of the formal job market. Choices to the informal 

sector is not based on preference main, but rather as response rational to tight job market 

conditions. Therefore that, domination the informal sector in Padang Panjang City does not only 

reflect structure employment, but also shows How seeker Work in a way active adapt self to 

limitations opportunity formal work available. 

 

Seeker's Hope Work and Support Institutional to Chance Future of Work 

Seeker's Hope Work to chance future work is part important in understand How they look 

at opportunity work, assess role government and institutions education, as well as formulate the 

needs they have consider important to be able to get more work good. In research this, hope 

seeker Work No appear as individual desires that stand alone, but rather as reflection from 

experience real they when face narrow formal job market, requirements high workload, 

limitations access information, as well as experience Work or enter informal sector as a survival 
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strategy. Therefore that, sub-chapter This discuss two interrelated aspects related, namely hope 

seeker Work to repair chance future work and shape support institutions being assessed 

important For answer need the (Oktarina & Feriansyah, 2022). 

Third, strengthening mentoring transition work. Based on results research, search work 

basically need the party that helps they through the transition process from graduate status or 

unemployed become workers. Therefore that, the Department of Manpower can develop a more 

comprehensive mentoring model intensive, especially for seeker Work young, for example 

through clinic work, short coaching, CV and interview guidance, simulation selection, as well as 

service consultation career. Findings from BKK which has do training pre work and parenting 

employment show that approach mentoring like This potential effective and can adapted to the 

service more employment wide. 

 

DISCUSSION OF RESEARCH RESULTS 

Research result This show that dynamics seeker work in Padang Panjang City no can 

understood only as problem individuals who have not get work, but must read in context labor 

market structure limited local. Based on findings field, good informant main and informant 

supporters You're welcome show that formal employment in Padang Panjang City is still limited, 

good from side amount vacancies, various work, as well as capacity absorption. In the condition 

In this case, the informal sector appears as room more work easy entered, even though No give 

guarantee work, stability income, as well as protection adequate social. Findings This show that 

domination the informal sector in Padang Panjang City is not just results preference personal 

seeker work, but related close with limitations structure economy area in provide adequate formal 

employment (Lisjak et al., 2021). 

If associated with labor market theory, results study This show that the job market in 

Padang Panjang City is not yet is at in balanced conditions. In labor market theory, absorption 

power work is greatly influenced by relationships between offer power work and demand power 

work. In the context of Padang Panjang City, the offer power Work seen Enough big, whereas 

request power formal work still limited (Putro, 2021). This is depicted from at least company big, 

no existence industry congested strong work, as well as limited amount available formal 

vacancies. Informant from the Department of Manpower even in a way firm state that field formal 

employment in Padang Panjang City is limited, while the informal sector is far away more 

dominant. 

Condition the show that problem The main job market in Padang Panjang is not only lies 

http://creativecommons.org/licenses/by-sa/4.0/
http://creativecommons.org/licenses/by-sa/4.0/


 

3226 

IJEVSS, Volume 05 Issue 03, 2026 

 Copyright at authors some right reserved this work is licensed under a Creative 
Commons Attribution-Share Alike 4.0 International License 

in the existence of seeker work, but on the weakness capacity formal sector in create chance work. 

In this situation like this, seeker Work No all of it can absorbed in formal employment even though 

they own desire For work, even in a number of case has own skills, experience, or background 

behind education certain. With Thus, unemployment and shift to informal sector in study This No 

can explained solely as individual issues, but must read as consequence from limitations structure 

economy local. 

Findings study this is also in line with theory job market segmentation. This theory explain 

that the job market No nature single and homogeneous, but split to in segments that have 

characteristics different levels different access, and quality different work. In research this, 

segmentation the looks Enough clear between formal sector and informal sector. Formal 

employment is perceived as more work stable, more clear the contract, more guaranteed, and 

more promising for the future (Eskreis-Winkler et al., 2014). On the other hand, informal work is 

perceived more easy entered, but own weakness in the form of income that is not stable, working 

hours are not always clear, pressure Work certain, and minimal guarantee. Informant main and 

supporting in a way consistent show that No all seeker Work own equal access to formal 

employment, and when access That closed or limited, they tend enter to more informal segments 

open. 

In context this, the informal sector can understood as segment secondary in the job market 

local functioning accommodate power unfinished work absorbed in the formal segment. 

However, the results study This show that segment secondary the No just place disposal power 

work, but rather room active adaptation used by searchers Work For still get income, experience 

work and social status as a working person. Therefore that, the informal sector in study This No 

only reflect dualism of the labor market, but also shows How seeker Work move from One 

segment to other segments as form adjustment to structure opportunity work that is not balanced 

(Rawal, 2023). 

More far, results study this also strengthens relevance theory informal sector. In research 

this, the informal sector does not only come on stage as category jobs that are outside formal 

system, but also as mechanism adjustment socio-economic for seeker work. Informant main show 

that they enter informal sector because work the more fast accessed, no too demand condition 

higher education, and allows they still get income as well as experience work. IU-02, for example, 

looks at informal work as alternative temporary while wait more formal jobs according to. IU-03 

and IU-04 also show similar patterns, namely make informal work or business family as room 

endure while still guard orientation to formal employment. 
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Findings This show that the informal sector in Padang Panjang City has function double. In 

one side, sector This become buffer economy for seeker unfinished work succeed enter to formal 

employment. On the other hand, the sector This at a time become marker that local formal sector 

Not yet develop Enough strong For accommodate force available work. The more dominant the 

informal sector, increasingly It also appears that the formal job market at the regional level local 

Not yet capable develop in a way adequate. In other words, the informal sector in study This No 

only demonstrate a defensive strategy individual, but also reflects limitations structure economy 

area (Kusumawardhani et al., 2023). 

Research result this is also very close relation with theory choice rational. Seeker Work in 

study This No act in a way passive or without consideration, but do calculation on available 

opportunities. They weigh income, distance, working hours, comfort environment, suitability with 

skills, experience work, and prospects career before accept or reject something work. In IU-01, for 

example, consideration main is distance, salary, and working hours. IU-02 takes into account skills, 

access enter work and needs economy. IU-03 more pragmatic in choose available jobs For fulfil 

need himself. While IU-04 shows more orientation strong in position work and prospects career 

to front. 

All This show that entry seeker Work to the informal sector is not solely consequence 

compulsion absolute, but is the decision that is considered the most likely and most realistic in 

condition opportunity limited formal work. Emerging rationality in study This No rationality in the 

sense of obtaining choice best ideally, but rather rationality adaptive, namely choose the most 

likely alternative done based on information, sources power, skills, and available opportunities. In 

the context of the labor market narrow local, decisions For working in the informal sector, helping 

business family, or accept work temporary is a logical and sensible choice reason from corner view 

seeker Work (Jumady & Lilla, 2021). 

Beside that, the result study this can also explained through human capital theory. In the 

theory this, education, skills, experience, and capacity individual viewed as capital that influences 

opportunity Work someone. In research these factors the appears very strong. Seeker Work often 

judge that education they Not yet enough, their skills Not yet in accordance with need company, 

or experience Work they Still less. IU-03, for example, states that one of the difficulty in get formal 

work is Because company often request graduates above vocational school. On the other hand, 

informants supporters from BKK and Disnaker also emphasized that mismatch between 

competence power Work with need company Still become problem main. 

However, the results study this also shows that human capital in labor market context No 
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limited to a diploma or major education. Soft skills such as discipline, ethos work, character, 

mental readiness, courage wandering, and ability adapting is also seen as part important of human 

capital is decisive convenience somebody enter to formal employment. Informant from BKK SMK 

Negeri 2 in general clear highlight importance character, ethics, and commitment work, while 

informant from BKK SMK Negeri 1 also highlighted the importance of soft skills and power struggle 

graduates. Findings This show that human capital seeker Work in study This multidimensional : 

encompassing formal education, skills technical, experience, and personal qualities (Brieger et al., 

2020). 

Although Thus, the results study this also confirms that human capital development just 

No automatic finish problem employment If fixed formal labor market structure limited. School 

through BKK has do various effort like synchronization curriculum, alumni tracer, training pre 

work, employment parenting, and strengthening connection with industry. Government area 

through the Department of Manpower has also running job fairs, walk-in interviews, training 

Language Japan, training security guards and delivery participant to BPVP/BBPVP. Efforts This 

show that from side institutional Already There is intervention For repair readiness power Work. 

However, the power absorb the formal job market in Padang Panjang remains Not yet 

adequate Because amount company big limited, industry congested work Not yet available, and 

investment Not yet Enough strong For open field Work new in amount big. At the point here it is 

seen that problem employment in Padang Panjang is results from meeting between human capital 

issues and problems structure economy area. If only repair skills seeker Work without expand 

opportunity formal work, then seeker work that has been more ready anyway will face limitations 

access. On the other hand, if only focused on opening field Work without strengthen quality power 

work, then mismatch problem will still appear. Therefore that, second side the must read in a way 

simultaneously. 

From the discussion said, can understood that domination the informal sector in Padang 

Panjang City occurred Because three matter main. First, limitations formal labor market structure, 

namely at least company big, narrow variation vacancies, and limited Power absorb formal jobs. 

Second, there is a mismatch between characteristics seeker work and needs company, good from 

aspect education, skills, experience, and soft skills. Third, there is rationality seeker Work in adapt 

self to available opportunities, so informal sector selected as the most realistic way For still work. 

Third factor This each other related and forming job market dynamics typical local (Darby et al., 

2023). 

With Thus, the results study This show that seeker work in Padang Panjang City basically 
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still orient oneself in formal employment. However, when formal opportunities no adequate, they 

do adjustment with enter informal sector as choice transitional. The informal sector in context 

This functioning as room endure life, space adaptation economy and space filler time Work until 

more formal opportunities Good found. Because of that that, domination the informal sector in 

Padang Panjang is not just reflection low quality power work, but also a reflection from Not yet 

strong structure economy area in produce field extensive, diverse, and appropriate formal work 

with need seeker Work. 

 

CONCLUSION 

Based on results research, can concluded that dynamics seeker employment in Padang 

Panjang City is greatly influenced by the limitations of the formal job market at the regional level. 

local. At least company large, limited vacancy formal work, high condition work, and mismatch 

between characteristics seeker work and needs company show that formal labor market structure 

in the region This Not yet develop in a way strong. In condition said, the seeker Work No behave 

passive, but respond in a way active, adaptive, and rational with utilise various opportunity 

available work, including enter informal sector. 

Choice to informal sector in study This No understood as objective ideal work, but rather 

as a survival strategy, to gain income, building experience, and waiting more formal opportunities 

good. The decision influenced by factors structural, such as the narrowness of the formal job 

market and the high condition enter work, and individual factors, such as need economy, skills, 

experience, convenience access work, network social, and preferences personal. With Thus, 

dominance the informal sector in Padang Panjang City is results interaction between limitations 

of the formal labor market and rationality adaptive seeker Work. 

This study also shows that seeker work basically still more formal work oriented worthy, 

more stable, and more in accordance with ability they. Although support institutional from schools 

and government area has available through distribution information work, training, alumni tracer, 

job fair, and walk-in interview, support the Not yet fully capable overcome problem employment 

Because Still limited by weakness expansion chance formal work in the region. Therefore that, 

repair problem employment in Padang Panjang City is not Enough only through improvement 

quality seeker work, but also requires strengthening structure economy regions, investment, and 

creation field more formal work wide 
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